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Proposal for Credit System in Ihgher 

Education 

Suresh Chandra 

(School of Physical Sciences, S.R.TM, Universiry, Nanded- 431 606) 

The Strength of a nation is directly related to the standard of 
education there. Primary education is essentially needed for social 
development, whereas higher education brings strength to the nation. In 
the countries where adults are illiterate, adult education also is needed 
for social reform. Our Government is trying its best towards primary 
and adult education. However, it is a matter of concern for all of us that 
even after spending a good amount of money on primary and adult 
education in the last 5S years after independence in 1947, we could not 
eradicate illiteracy from our country. A big fraction of our population is 
still illiterate. A million dollar question could be 'When would it be 
possible that our ballot papers will not have symbols, but only names of 
the candidates contesting the election?' Symbols on a ballot paper silently 
point out that all of us are not able even to read the names of the 
candidates. 

In our country ambitious plans are made, and they look very 
attractive also. But, implementation of them is not so successful; money 
is always spent, but results are generally far from the expectations. During 
the period when India got freedom, Germany and Japan, for example, 
were almost mined. At that time India had at least sufficient stuff for 
livelihood. If we account for the present scenario, we find ourselves 
belonging to a developing country, whereas Germany and Japan belong 
to the groups of developed countries. 

Though population is one of the problems for our country, we should 
not forget that population of China is still more than that of India. Besides 
our efforts for family planning, we should move with the situation, and 
try to make best use of the existing population in the form of manpower. 

We have everything, whatever is essentially needed for the 
development of a country; we have manpower, minerals and other natural 
resources, food groins more than enough for our need; a good number of 
intelligent scientists, doctors, and engineers who earn good name and 
fame in foreign countries. Then the question arises: What is the reason 
for not implementing our beautiful plans as per our expectations. Perhaps 
we are not feeling much concerned about our country, and our personal ’ 
things are our prime priorities. The term 'personal things' includes political 
interference, and inbreeding as well. 

Signatures of personal priorities are vividly visible on our higher 
education. The status of higher education in science is badly affecting 
the performance of our research institutions as well. It is a matter of 
great concern Chat even alter spending a lot of money for higher education 
and research in India, we could not produce one more Sir C.V. Raman 
who could bring Nobel Prize for Science to our country after 1930. Higher 
education could not attract the brilliant minds. After passing the twelfth 





standard examination, for (he last three decades, the 
brilliant students are going for professional courses 
like engineering, medicine, etc. The students who do 
not succeed in getting admission to the professional 
courses, go for graduation. On the one side, most of 
them are mediocre (as they could not succeed in 
getting into professional courses), and on (he other in 
most cases, they are not taught properly, as in many 
colleges and university campuses, teachers are not 
willing to discharge (heir duties properly. NolM>dy 
dares to accept the truth, and contrary to that, teachers 
praise one another, as if they were discharging their 
duties magnificently. Administration of colleges as 
well as of university campuses, owing to one reason 
or (he other, finds often helples.s for improving (he 
situation, and therefore, compromises to pass on the 
buck. 

Education up to the twelfUi standard is being run 
parallel in private schools. Some of (hem are doing a 
wonderful job. However, these institutions are beyond 
the reach of the common man. Moreover, exploitation 
of parents, teachers and employees is a common 
phenomenon in these institutions. 

The question under discussion may be: Whether 
the Government of India should go for privatisation 
of higher education or not? It i.s a very subtle question, 
as higher education in science is important for the 
development of science and technology in the country. 

1 personally feel that privatisation is not a .solution, 
because science and technology should never be given 
to private hands. In the absence of privatisation, the 
point under consideration is how to make the teachers 
in higher education work. The .solution of the situation 
is obviously complicated. Hence, some .solution may 
be sorted out. but no one can guarantee for its being a 
good one, because it would undoubtedly be affected 
by our political system. So, it is a matter of concern, 
how to make higher education free from the polirical 
impact. This appears to be the first and most important 
requirement for the brighter future of our beloved 
country. 

Even when there is no political interference, 
improvement in the status of higher education cannot 
be granted automatically, and lot of efforts are 
essentially needed for its renovation. Before 
suggesting any solution to the situation, we should 
not forget that every solution is to be implemented by 
the same persons who have allowed the present system 
of education to reach the present state. Bui we should 
not feci disheartened and should hope for a brighter 


future of our country. It is not out of context (o mention 
that from April 1, 2003, the Indian univenities have 
to go for neck-to<neck competition with global 
universities. 

The present proposal for higher education is to 
adopt a credit system, as discussed below. It would 
automatically care for all the aforesaid flaws. 

Appointments 

For a teaching position, appointments in a 
graduate college, affiliated to a university must he 
made at the level of a Ij;c(urer Postgraduate college.s 
should have positions of Reader and Professor also. 
Appointment.^ in a postgraduate college as well a.s in 
a university campus should be made at all the three 
Icvels-Leciurer. Reader, and Professor-directly, If a 
person has earned the stipulated number of credits (to 
be discussed later on in (his article), he/she could be 
considered fur a higher position directly. 

When a person wants to have his/her debut as a 
Lecturer, the appointment should be made through 
partly on the basis of his/her academic qualificaiioitv. 
and partly on the ha.ris of u ritien (»hjective lc.«ir - tcMini; 
about awarcnc.ss of the subject at the postgraduate 
level. Wcighlage for the two pans may be given as 
30'Jf and 10^. respectively. For the candidature of' .i 
person, there should not be any qualifying restriction, 
such as 55'^ marks in posigraduation. One cannot 
predict that a person who could not do well in his/lier 
examinations, would not be a good teacher/scicnti.st. 
A worth rneniioning example is (hat of .Nobel Laureate 
Alben Einstein, who could not do well when was 
student, but later on he got the honour of 'Scientist of 
the Century. 

In order to account for academic qualification, 
various credits can be assigned for various slabs of 
percentage of marks secured in various examination^, 
such as SSC. HSC, Graduation, Posigraduation, M. 
Phil etc. Some credits can be assigned to a Ph.D. 
degree. This will help in minimising malpractices lor 
securing high percentage of marks without learning 
the subject, as major weightage {10%) is assigned to 
the knowledge test. On the other hand, (he 
performance during study period will play some role 
in the selection procedure. This procedure would help 
to provide learned teachers. 

All appointments for the post of Lecturer, Reader, 
and Professor should be for a term of five years. At 
the end of each term, progress of a teacher .should be 
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reviewed. In case, a teacher fails to secure the 
qualifying number of credits required for his/her 
continuation, he/she should be terminated from the 
service. In the event of discontinuation of service, he/ 
she can apply for another place to start a fresh service 
on the basis of the already earned credits in the 
previous services. 

Assessment of a Teacher 

A teacher in higher education, besides teaching, 
is required to do research for keeping abreast of the 
latest developments in the field. Hence, assessment 
of a teacher should be once in every year for two 
aspects: (i) teaching, and (ii) research. Progress 
pertaining to leaching of a teacher should be assessed 
partly (say, 50'^) by the administration of the 
institution, and partly by the students. (Students will 
not be in a position to blackmail a teacher as 
assessment of answer hooks, discussed later on, should 
not be done by the local teaching staff. Further, the 
students after getting final degree have to go for an 
open competition, and therefore, they would like to 
he taught by good teachers.) There should be an upper 
limit on credits for teaching, say, maximum 20 credits 
for teaching in one year. These credits would be used 
as the sole criterion for annual increment in the pay 
scale of the teacher. Hence, the teacher will pay full 
attention on leaching for want of annua! increment. 

Research of a teacher should be assessed 
on the basis of puhlicalion.s in refereed research 
journals. Grading for various research journals in 
din'ereni fields should be defined in terms of credits. 
The most standard jitumnls in a field should be given 
several times more credits than the average ones. 
Credit system for research work should be in such a 
manner that two/three papers published in the most 
standard journals of the field should secure about 20 
credits. There should not be any upper limit for the 
credits earned through the research work. It would 
encourage research activities. In case of a joint 
publication, credits of the paper should be divided 
equally between the coauthors. Credits for the research 
work would be used for incentive in the salary of the 
teacher 

Salary System 

There should be variou.s pay scales for different 
positions like Lecturer, Reader, and Profe.ssor. Annual 
increment in (he pay scale should be awarded on the 
basis of the credits earned for teaching in the preceding 


academic year. In the salary structure, besides the basic 
pay, there should be incentive based on the credits 
earned for the research work in the preceding 
academic year. The incentive will be affected as and 
when the teacher does not remain active in research 
work. Further, the incentive would be affected when 
the teacher does not care for teaching assignment 
Hence, both teaching and research can be taken care 
of by linking them with the pay of the teacher. 

Promotion to a Higher Position 

Credits earned for both teaching and research by 
a teacher should be accumulated in the service book, 
and as and when he/she secures the stipulated number 
of credits, his/her case for promotion to a higher 
position should he considered. In this system, a sincere 
worker can get promotion faster than an average 
worker. Appointment to the post of a Reader or 
Professor directly should be possible when the 
candidate earns stipulated number of credits. All 
promotions should be given irrespective of the number 
of vacancies at higher positions. 

Movement of the Teaching Staff 

Teachers should be encouraged for moving from 
one place to another. Ii would provide an opportunity 
for exchange of knowledge at a large scale. Further, 
the teacher will not indulge in local politics. A 
guideline may he prepared that no local teacher would 
be appointed to a higher position. (However, personal 
promotion would be given at the same place.) It would 
help in the movement of a teacher from one place to 
another. Further, when a teacher is aware that for 
getting a higher position, one has to move to another 
place, a teacher interested in higher position would 
try to improve his credits rather than indulging in non- 
academic local affairs, unnecessarily. 

Common Curriculum and Movement of Students 

All universities should have a common 
curriculum. The University Grants Commission, New 
Delhi is constantly directing the universities for a 
common curriculum. It will help for movement of 
students from one place to another even from one 
university to another, even before completion of a 
course. Further, the wards of teachers moving from 
one place to another have to shift along with their 
guardians, and would like to continue their study at 
the new place. Common curriculum provides equal 
opportunity for study to all students. 
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Examinations 

Examinations of the universities should be 
conducted at the State level or Regional level. At an 
examination centre, teachers of the concerned subjects 
should not be on invigilation duty. Practical 
examinations should be conducted by the external 
examiners only. It could be at a centre other than dte 
study-centre of the student. Hence, the teachers who 
are teaching the students should not come in the scene 
for conduction of examinations and evaluation of 
performance of the students in theory as well as 
praciicals. It will help in two ways: (i) The assessn^nt 
of students will be in an unbiased manner, and the 
students have no chance to pressurise the teachers for 
extending favours, and (ii) Students will give free and 
frank assessment of the teachers, as they are not afraid 
of practical marks to be awarded by their own teachers, 
and the students would be cauLiou.s about their career. 

Retirement 

The retirement age for teachers in higher 
education should be 65 years. Since there is no 
guarantee for continuation of ser\’ice after a term: there 
may be breaks in service, a teacher should be given 


contributory provident fund. For the fund, account 
should be maintained and the money should be given 
to the teacher for the service-period after retirement 
from active service. 

Appointments on Administrative Positions 

Appointments on the administrative positions, 
like the Vice Chancellor. Pro Vice Chancellor, and 
Regisimr of a university, and the Principal of a college 
should be out of the teaching .staff who has secured 
stipulated number of credits and have administrative 
experience as Heads of the Department or equivalent 
for a specified number of years. This will help in 
minimising the political interference for appointment 
at these positions. Academically sound persons indeed 
realise the importance and requirements of the 
academic system. 

Conclusion 

An attempt has been made to submit here a brief 
outline for a credit .system for Higher Education. 1 feel 
that it would help in improvement of academic 
atmosphere in Indian institutions so that we could 
stand in competition with global universities. □ 


Integration of the Teacher Education Curriculum 

Louis Vernal 

(C.VM.’s College of Education. Fonda • «/y.? 40/. Coa) 


The Need for Integration 

It has always been the aim of education to 
broaden and deepen our understanding of ourselves 
and our world. The disciplines of knowledge contain 
what we know about ourselves and our world. 
However, a curriculum based on disciplines of 
knowledge can suffer from two basic drawbacks: 

a) It focuses on collecting or mastering information 
(facts, principle.s and skills) within a subject or 
discipline without understanding the relevance 
of these in solving real-life problems. Students 
are often puzzled about why they learn certain 
subjects, certain topics which seem irrelevant to 
them. The explanation given is that these are 
prescribed, which is not very convincing to them. 

b) It takes the shape of disciplines or subjects which 
are the areas of specialisaticHi of academicians 
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developed for iheir own interests and purposes. 
.At best this body of knowledge is limited and 
narrow. Each one of these academicians have 
their own answers to the fundamental question 
posed by Herbert Spencer (1859), "What 
knowledge is of most worth?” 

Knowledge integrates with life and life themes. 
This life-related knowledge has meaning and is more 
likely to be learned. Learning is a continuous 
integration of knowledge. Learning experiences 
deepen and broaden our Understanding of ourselves 
and our world. The focus is on life as it is lived now 
rather than on preparation for some later life or later 
level of schooling. As a result of learning, there must 
be qualitative improvement of life and living. 

Curriculum Integration believes that education 
should deal with the problems, issues and concerns 
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posed by life at personal and transpersonal or global 
levels. As such. Curriculum Integration transcends 
subject area and disciplinary identifications. The focus 
is on integrative activities that use knowledge without 
compartmentalising it into subjects or disciplines. In 
Curriculum Integration, the schedule revolves around 
projects and activities rather than subjects. Disciplines 
of knowledge are used as resources. The subject area 
and disciplinary distinctions are maintained around a 
unifying theme, but gradually the borders merge with 
each other. This is possible only through collaborative 
effort. 

Emerson has, in his inimitable style, described 
integration of knowledge: ‘‘To the young mind 
everything is individual, stands by itself. By and by, it 
finds how to join two thing and see in them one nature; 
then three, then three thousand.... discovering roots 
running underground whereby contrary and remote 
things cohere.... And flower out from one stem....” 

Wardha Scheme of Education: A Unque Example 

The Wardha Scheme of Education 1938, is a 
notable experiment in the integration of curriculum, 
it was based on the proposal made by Mahatma 
Gandhi that the process of education .should centre 
round some productive form of manual work and that 
all other ahiliiies he integrally related to the central 
handicraft chosen with due regard to the environment 
of the child. 

The rationale for its unique scheme is that the 
modern educational thought is practically unanimous' 
in commending the idea of educating children 
through some suitable form of productive work. This 
method is considered to he the most effective 
approach to the problem of providing an integral all- 
sided education. Psychologically, it balances the 
intellectual and practical elements of experience and 
may be made an instrument of educating the body 
and the mind in coordination. Socially, it breaks 
down the existing barriers of prejudice between 
manual and intellectual workers. It emphasises the 
dignity of labour and of human solidarity - an ethical 
and moral gain of incalculable significance. 
Economically, the scheme increases the productive 
capacity of workers and enables the learners to utilise 
their leisure advantageously. Educationally, greater 
concreteness and reality can be given to the 
knowledge acquired by children. Knowledge 
becomes related to life and its various aspects are 
correlated with one another. 


The Wardha Scheme chooses three centres, 
intrinsically inter-connected, as the foci, for the 
curriculum, i.e., the physical environment, the social 
environment and craft work which is their natural 
meeting point using the resources of the former for 
the purposes of the latter. This results in an effective 
and natural coordination of the various subjects and 
makes the syllabus a means of adjusting the child 
intelligently and actively to his environment. The 
subject matter in the syllabus is organised, into 
significant and comprehensive units of experience 
which, when mastered, enables the child to understand 
his environment better and to react to it more 
inielligently because they throw helpful light on the 
pioblems and conditions of life around him. 

Types of Integration in Teacher Education 
Vnderiying Principles 

The Teacher Education Curriculum should aim 
at providing the candidates with the necessary 
knowledge and understanding about the demands of 
society, the process of learning, the needs of the 
learner, the nature of teaching, evaluation procedures 
and the nuances of school and classroom management 
What is emphasised here is the integration of the 
curriculum in terms of: 

• Knowledge, attitudes and skills, 

• Theory and practice 

• Content, transaction and evaluation 

• In-school and out-of-school activities 

At the conceptual level, the different components 
of a Teacher Education Course can be integrated 
around themes. This is the first level of integration. 
This can be depicted as in Fig. 1. 
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The second level is the integratitm of objectives. Table l~An example of Syllabus writing from 
content, strategies and .evaluation while framing the the unit from a paper entitled ^Teaching and the 
syllabus in a unit of a particular course. IVvo examples Instructional Media*. 

are given below: 


Name of the unit The nature of the teaching process 

Objectives * To develop an unden'tanding about the {NX)cess of teaching. 

• To describe the functions of teaching. 

• To create awareness of the rote expectations of a teacher. 

• To deveti^ an understanding about the characteristics of effective 
teacher and teaching. 

Sub-units • Nature of Teaching. 

• Historical Perspectives on Teaching. 

• Functions of Teaching. 

• Teaching as a Profession. 

Sub-unit specifications « Meaning, assumptions and principles. 

• Role expectations of: Traditional Indian teacher and the 21 si century 
teacher. 

• Functions: executive, interactive, organisational. 

• Characteristics of a profes.sion. 

• Becoming a professional. 

• Code of ethics for teaching profe-ssion. 

Transaction strategies • Students will rote play the traditional Indian teacher and the 

21st century teacher. 

« Students to observe the school teacher, interview him to find out the 
different functions of teaching. 

• Students collect, study, compare and discuss the code of eLhic.s for 
teaching profe.ssion developed by different organi.sations. 

• Listing of activities ihst come under good teaching through 
discussion, library work. 

• Students recall their best and worst teachers earlier and list all that 
made a good or bad teacher. 

• Development of a classroom teacher competency scale to evaluate 
the performance of a school teacher. 

• Li.siing of the strengths and weaknes.ses of present-day leaching as 
perceived by the students. 

Evaluation and Asessment The following are assessed: 

• Comparative statements of the students on code of ethic.s and/or a 
good and bad teacher. 

• Essay on the teaching profession and/or on teaching. 

• Teacher Competency Scale. 
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Example from a unit of the paper ^Psychology of the Learner and Learning' is given below: 


Unit Name Objectives Sub-Units and Transaction/Strategies Evaluation 

No. Specifications 


I. The Nature 

To develop an 

Teaching: 

Lecture with discussion 

Assignments: 

of the 

understanding 

- Meaning 

Trainees will role play 

Good teachers 

Teaching 

about the process 

Assumptions 

the traditional teacher, 

strike a balance 

Process 

of teaching 

- Principles 

20th century teacher and 

between the art 




21st century teacher 

and science of 
teaching. How 
do they do it? 


To describe the 

Historical 

Trainees will observe a 

Differentiate 


functions of 

Perspective: 

school teacher and also 

teaching from 


leaching 

- Traditional 

interview him/her about 

instruction. 



Indian teacher 

the different functions 
of leaching 



To view teaching 

- 20th Century 

Trainees will collect. 

Good teachers 


as a profession 

teacher 

study, compare and 

are the products 


and develop the 

- 21 St Century 

discuss the code of 

of good teacher 


code of ethics 

teacher 

ethics of different 

education 


for the teaching 

- The role 

professions w ith that 

programme.s. 


profession 

expectations 

of leaching 

Defend the 



of all three 


statement. 


To create an 

Functions of 

Trainees will make 

What are the 


awareness of 

teaching 

a lisi of activities 

drawbacks of 


the role 

- Executive 

which, according 

present secon 


expectations 

• Interactive 

to them, come under 

dary school 


of a teacher 

• Organisational 

g(H)d teaching 

teaching? 


To develop an 

Teaching as a 

Trainees colleci one 

After the 


understanding 

Profession: 

of the good and bad 

completion of 


about the 

- Characteristics 

teachers they had 

the unit, the 


characteristics 

of a profession 

during iheir education 

trainees could 


of an effective 

- Becoming a 

and list all that made 

be asked to 


teacher and 

Professional 

a good teacher as 

write an article 


icachini! 

% 

- Code of ethics 

good and the bad 

on the teaching 



for the leaching 

teacher as bad 

prores.sion and 



profession 

Trainees w'ill develop 

this could be 
graded. 

Evaluation of 




a cla.ssroom teacher 

the teacher 




competency .scale 

competency 




and evaluate the 

scale developed 




performance of a 
.school teacher 

by the trainees. 




Trainees will make 

Evaluation of 




a list of sirengihs 

the debate on 




and weakness of 

the topic 




present day teaching 

"Teachers are 




as perceived by them 

bom and not 





made" using a 
format. 
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The third level of integration pertains to the inter¬ 
relationship between theory and practice. For example, 
if a teacher exposes teacher trainees to the models of 
teaching, the natural sequence would be lesson plans 
and practice teaching sessions using the various 
models of teaching. Similarly, certain topics in 
Educational Psychology like motivation, teaming etc. 
could lead on to action researches in the classrooms 
during Internship. In the methodology of teaching 
various school subjects, theory followed by practice 
should be the routine procedure. This theory-practice 
approach can be extended to most areas in the Teacher 
Education Curriculum. This aspect is expanded in 
greater detail below. 


Interdatioiislilp of Theory and Practice 
Theory and Practice of Teaching 

Learning to teach is a development activity that 
is not linear but cyclic in nature. We do not leant all 
that is ther^ to know about teaching first and then learn 
how 10 apply il Teaching is an alternation between 
knowledge and peifonnance. The trainees have the 
basic knowledge that prepares them to try out 
something and then come back to understand, in 
greater depth, the idea behind the experiment or effort. 
Consequently, the effort or experience is likely to 
produce better results. 

Some trainers and trainees may feel that practice 



Theory 


Psychological. 
Sociological ha.ses of 
teaching and learning 


IL 



Pedagogical techniques 

=» Specific methods and models 
of teaching, learning and 
self-learning 
Use of Audio-Visual aids 
^ Use of Evaluative procedures 


J 


[T 


Practice teaching 

Development of knowledge, skills, attitudes 
Mastery of the subject 
Proficiency in lesson transaction modes 
Effective use of the evaluative process 
Good interpersonal relations with all 
the school functionaries 


1 


Inputs from the College 
Appropriate tools, formats for 

^ Lesson observation and assessment 
=» Feedback from lectures and peer 
Self-reflection 



Inputs from the School 

Associating the .subject 
teacher to monitor trainees 
=» U.sing the resources of the school 
^ Intership-exposure to every facet 
of the school. 


Fig. 2 : Integration of Theory and Practice 
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is more important and one learns only from practical 
experience. Actually, one does not learn from practical 
experience per se but from a reflection on these 
experiences combined with theory imparted in the 
academic classes about teaching. On the other hand, 
theory without practice or experience is meaningless. 
Ideas remain ideas unless translated into meaningful 
practice. Teaching practice must be considered against 
the backdrop of the teacher education programme in 
its enrirety. 

Competencies that are required during practice 
teaching fall under professional knowledge, subject 
knowledge, teaching strategies and techniques. 
cla.ssroom management and pupil assessment. It is 
during practice teaching that theoretical inputs are 
integrated. Some of the competencies are specified 
as under: 

• Knows the process of child development and the 
various ways in which children learn 

• Knows the content of the subjects of specialisation 

• Plans appropriate lessons within teaching 
programmes 

• Plans and employs u wide range of teaching 
strategies appropriate to the age, ability, interests, 
experiences and attainment level of the pupils and 
to the objectives of each lesson 

• Identifies and caters to individual differences 

• fisiahlishcs goixl classrtKnn rapport and maintain.s 
pupils' attention, interest and involvement 

• Makes use of a range of curriculum resources 
including information technology 

• Establishes procedures for effective classroom 
management including discipline 

• Assesses and records pupils* performance in a 
systematic manner using different and appropriate 
metIuKi.s of assessment 

• Shows concern for pupils and contributes to 
activities outside the classroom 

The student integrates the knowledge of the 
subject di.sciplines with the ideas emanating from the 
foundation courses and pedagogy. How do we achieve 
this integration of theory and practice, how do we 
ensure that the students apply theoretical inputs in the 
practice of teaching? Some of the established 
pedagogical means for the effective transfer of 
valuable theoretical inputs into practice are: 

• Lesson planning and lesson notes 
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• Lesson execution at the micro and macro levels, 
simulated and/or peer teaching 

• Observations on the lesson given by peers, 
experienced school teachers as well as the College 
lecturers 

• Reflection and self analysis of the lessons taught 
through rating scales and videotaped lessons 

• Interactive sessions involving the trainee who has 
taught the lesson, his peers who have observed it 
and the lecturer who has assessed it. 

A.s with any skill, the learner needs lots of 
opportunity to try very simple performances and 
progress to a kind of structure and then integration of 
the various elements that go to constitute a successful 
teaching-learning process. The learner is not pushed 
into the class after some basic theory, hoping that he 
will teach. Instead, under the watchful eye of the 
trainer, there is a gradual initiation into microteaching, 
peer teaching, isolated lessons which are analysed and 
then the intem.ship. The trainee, finally, leaves the 
support of the trainer and teaches independently with 
ease and poise. 

Operational Procedures 

The following are some of the operational 
procedures that would provide the students with both 
theoretical and practical inputs. These would prove 
useful in their ilevelopment as competent teachers. 

• Students require enough conceptual knowledge to 
understand both the content they are teaching and 
understand the pedagogical principles or skills 
they are practising. 

• Students need to visit classrooms to understand 
the role of the teacher and to establish cordial 
relationships with other students. There would be 
no formal teaching at this stage. They would also 
observe the lessons of their peer and provide 
feedback under the supervision of college and/or 
school teachers. 

• Students require opportunities to observe good 
teachers at work, to participate with experienced 
practitioners in teaching their specialist subjects 
and as confidence develops, to undertake periods 
of continuous whole class teaching. 

• Students need to practise teaching short lessons 
(Microteaching) in small groups with their peer 
as an initial step for acquisition of skills. 

• Students need to design model lesson plans on 
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simple content preferably using content with 
which they are familiar. 

• Students need to practice in artificial situations 
such as peer teaching for effective feedback and 
mutual learning. 

• At early stages of the practice teaching, when 
students are very impressionable, the length of the 
practice should be quite short. They could .start 
with one or two lessons a week in schools. 

• There should be sufficient gaps between the 
lessons for self reflection, analysis and asse.ssmeni. 

• At later stages, practice teaching needs to get 
longer and the students are placed in a school for 
a sufficiently period of internship. 

• Any practice requires descriptive feedback which 
would be ver) specific to the skill which is being 
practised. It should not be evaluative hut 
judgemental, at least in the early stages. Feedback 
i.s tequired for both content knowledge, 
methodology, class management as well as for 
positive ego development. 

Logical Conclusion 

We liavc adopted and experimented with the 

disciplines of knowledge for long. It is time to make 


an honest effort to integrate knowledge. A beginning 
could be made to integrate the curriculum at lower 
levels of schooling where it is more natural. Similarly, 
effort could be made with some areas of learning which 
are easier to integrate. This experimentation could 
unravel the obvious advantages of curriculum 
integration for the students. Subsequently, decision 
could be taken to move the entire curriculum towards 
integration, keeping in mind the levels of schooling, 
the teaching-learning strategies as well as evaluative 
procedures. 

All said and done, integration is sonieihing 
that every one desires, he it of one’s personality 
or one's country or. for that matter, of the world. 
An integrated personality or perception is 
wholesome. Similarly, integration of the 
curriculum, by pooling in all the human and 
material resources that are available, leads us to a 
more coherent, complete and natural view of self, 
life. living, the world and what is beyond. An 
integrated approach makes learning more logical 
and therefore, easier. elTicieni and more fruitful. 
One develops a catholicity of outlook that accepts 
and integraie.s even perceived or real divergence 
in thinking and behaviour. The basic principle is 
one of inclusion rather than exclusion. j 


Requirement of Teachers in Engineering 
Educational Institutions 

Anil Kumar 

! Vt.'frnnrt/ Ti’( hnifiil Manpower hifomuirion Sywiem. tnstinue oj Applied Manp%mt'r Rt’\eun h. IP Euufi . Vru' Dclhi-llt>(Xt2i 


The key component of an education system is 
ihc teacher, and a major ingredient for intellectual 
excellence is the quality of teachers. Therefore, after 
independence, the issue of faculty development 
received due attention and the Government of India 
initialed various programmes. For engineering 
colleges, during the initial period, the faculty was 
trained abroad under various schemes. Later on. 
Teachers' Training Programme and training under QIP 
have been implemented for the improvement of the 
qualification of the teachers of engineering 
institutions. However, due to sudden expansion, our 
engineering education system is facing severe shortage 
of qualified and experienced teachers. Under the 


present scenario, expansion of engineering education 
with the present speed will further deierioruie the 
situation. Therefore, availability of qualified teachers 
have become a cause of concern. 

Since time immemorial, teaching is considered 
to be a noble profession. But today, teaching as a 
profession, is the last priority of the engineering 
graduates. However, due to increased waiting period 
in finding a suitable job, graduates are accepting 
teaching job but as per the AlCTH norms, the post¬ 
graduate engineering degree is the minimum entry level 
requirement to become a teacher (lecturer) in an 
engineering college. For the post of Reader/Assistant 
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Professor, the minimum requirement is Ph D degree. 
In order to get higher post in teaching, the teachers 
are supposed to publish papers, undergo training/ 
refresher courses and obtain Ph D degree. In other 
words, it can be said that to get the next higher posts 
in teaching profession, i.e. Reader/Assistant Professor 
and pR)fessor. the teacher must obtain Ph D degree 
along with many other academic achievements whereas 
in many other profession it is not so. This may be also 
one of the reasons why the graduates are not attracted 
towards teaching profession. 

Requirement of Teachers during 2004-05 

Requirement of teachers state-wise and 
designation-wise have been presented in Table 1. The 
intake capacity at degree level engineering education 
in the country during 2000-01 was 2.28 lakhs. 
Therefore, assuming this capacity constant for four 
years, the enrolment capacity during 2004-05 would 
be over nine lakh. Under the present speed of 
expansion of engineering education in the country, the 
enrolment capacity of nine lakh may turn into actual 
enrulmenl. However, whether it lurn.s into actual 
enrolment or not. the sanctioned strength of teachers 
should be on the basis of capacity created. 

• As per the AICTK norms, the teacher students ratio 
should be between 1:10 to 1:15. The teacher 
students ratio of 1:15 has been taken into 
consideration for calculating the siaie-wi.sc 
requirement of teachers. 

• The ratio of Professor. Readers and Lecturers 
should be 1:2:4 i.e. one Profes.sor, two Readers 
and four Lecturers. 

• Qualification-wise, the Professors and Readers 
should be Ph D degree holders while Lecturer 
should be an M Tech degree holder. 

Taking the above assumptions into consideration, 
it can he seen from Tabic 1 that total number of 
teachers required during 2004-05 would he 61.000, 
out of which would be 8,700 Professors, 17.400 
Readers and .'^4,800 Lecturers required. 

Since Ph D degree being the minimum 
qualification required for the post of Professor and 
Reader, requirement for Ph D degree holders w'ould be 
26,000. As M Tech degree being the minimum 
qualification required for the post of Lecturer, the 
requirement of M Tech degree holders would be 35,000. 

As on today, about 6,000 Ph D degree holders 


and 11,000 Postgraduates are teachers. If all tho.se 
presently working as teachers remain in the office till 
2004-05, then additional 20,000 Ph D degree holders 
and 24,000 M Tech degree holders would be required 
to be recruited. 

Minimum eligibility for enrolment for Ph D 
degree is M Tech. Therefore, altogether 44,000 M Tech 
degree holders would be required till 2004-05 out of 
which 20,000 should also obtain Ph D degree. 

If we look at the .statewise picture, it may be seen 
from Table 2 that the maximum shortage of qualified 
teachers is in the slate of Tamil Nadu (10635) followed 
by Maharashtra (9757). Andhra Pradesh (6236), 
Karnataka (4506). Uttar Pradesh (2704), Madhya 
Pradesh (2255). Orissa (1371), Gujarat (1112). Punjab 
(933). Kerala (907). Rajasthan (865), West Bengal 
(770). Haryana (637) and so on which is almost 
corresponding to the sanctioned intake capacity in 
each state. 

Requirement of Teachers during 2006-07 

The sanctioned intake capacity during 2002-03 
has increased to 3.5 lakhs which leads to the enrolment 
capacity of 14 lakhs during 2006-07 and requires 
13.500 Professors. 27,000 Readers and 54.000 
Lecturers. Therefore, the requirement of teachers 
having Ph D and M Tech degree would be around 
40.000 and 54.000 re.spectively. If all the teachers 
available at present remain in the teaching profession 
till 2006-07. then the additional requirement of Ph D 
and M Tech degree holders would be 34.000 and 
43.0(X) respectively. Therefore, by the end of 2006-07, 
the country needs 77.000 M Techs, out of which 
34.000 M Techs should get Ph D degree. 

Can We meet the Requirement ? 

In no w'ay our country' can produce 20,000 Ph D 
and 24,000 M Tech degree holders to become teachers 
in the engineering colleges. If all the available teachers 
with po.sigraduate qualification are enrolled for Ph D 
during 2003-04 then also 11.000 Ph D degree holders 
can only be produced in 2(X)6-07. This will be an ideal 
condition. 

For enrolment of 11.000 Ph D scholars we need 
about 4,000 teachers who are eligible and have 
facilities for guiding Ph D students. In some cases, 
teachers are available but facility is not available. 
There are institutions w'here there is no Research and 
Development culture. 
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Tible 1: Deslgnatioii-wlse and State-wise Requirement of Teachers in Engineering Colleges 


Slates 

Intake 

capacity 

(2000-01) 

Enrol ment 
expected 
during 2004-05 

Teachers required designation-wise { 

Total 

Professor 

Reader 

Lecturer 

Aninachal Pradesh 

210 

840 

56 

8 

16 

32 

Manipur 

150 

600 

42 

6 

12 

24 

Meghaiiaya 

ISO 

720 

49 

7 

14 

28 

Mizoram 

120 

480 

35 

5 

10 

20 

Tripura 

160 

640 

42 

6 

12 

24 

Assam 

660 

2640 

175 

25 

50 

100 

Bihar 

3070 

12280 

819 

117 

234 

468 

Orissa 

6955 

27820 

1855 

265 

530 

1060 

West Bengal 

7157 

28628 

1911 

273 

546 

1092 

Sikkim 

280 

1120 

77 

M 

22 

44 

Eastern Region 

18942 

75768 

5061 

723 

1446 

2892 

Andhra Pradesh 

30560 

122240 

BISS 

1165 

2330 

4660 

Karnataka 

29822 

119288 

7952 

1136 

2272 

4544 

Kerala 

6885 

27540 

1834 

262 

524 

1(348 

Pondichery 

1240 

4960 

329 

47 

94 

IBK 

Tamil Nadu 

48552 

194208 

12950 

1850 

_ 

3700 

7400 

Southern Region 

117059 

468Z36 

31220 


8920 

17840 

Goa. Daman & Diu 

404 

1616 

1)2 

16 

32 

64 

Maharashtra 


162732 

10850 

1550 

3100 

62(X) 

Gujarat 


30040 

2002 

286 

572 

1144 

Madhya Pradesh 

10175 

40700 

2716 

388 

776 

1552 

Western Region 

58772 

235088 

15680 

2240 

4480 

8960 

Delhi 

2470 

9880 

658 

94 

188 

376 

Haryana 

3150 

12600 

840 

120 

240 

480 

Chandigarh 

430 

1720 

119 

17 

34 

68 

Himachal Pradesh 

210 

840 

56 

8 

16 

32 

Punjab 

4660 

18640 

1246 

178 

356 

712 

Jammu & Ka^shmir 

1290 

5160 

343 

49 

98 

196 

Rajasthan 

5104 

20416 

1365 

195 

390 

780 

Uttar Pradesh 

16424 

65696 

4382 

626 

1252 

2504 

Northern Region 

33738 

134952 


1287 

2574 

5148 

All India 

228511 

914044 


8710 

17420 

34840 
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Ibble 2 : Qiiallficatloo-wise and State-wise Requirement of Trachers in Engineering Coileges 


States 

Qualification wise 
requirement 

Qualification wise 
availability 

Shortage/Suiplus 


PhD 

M Tech 

PhD 

MTech 

PhD 

MTech 

Total 

Aninachal IVadesh 

24 

32 

16 

52 

-8 

20 

1 12 

Manipur 

18 

24 

0 

0 

-18 

1 

42 

Meghalaya 

21 

28 

0 

0 

-21 

1 

-28 

-49 

Mizoram 

15 

20 

0 

0 

1 

-20 

-35 

Tripura 

18 

24 

5 

10 

-13 

-14 

-27 

Assam 

75 

100 

54 

136 

' -21 

36 

15 

Bihar 

351 

468 

200 

375 

-151 

-93 

-244 

Orissa 

795 

1060 

154 

330 

-641 

-730 

-1371 

West Bengal 

819 

1092 

835 

306 

1 16 

1 -786 

i -770 

Sikkim 

33 

44 

0 

0 

-33 

-44 

1 

Eastern Region 

2169 

2892 

1264 

1209 

-905 

-1683 

-2588 

Andhra Pradesh 

3495 

4660 

906 

1013 

-2589 

-3647 

-6236 

Karnataka 

3408 

4544 

519 

2927 

-2889 

-1617 

4506 

Kerala 

786 

1048 

193 

734 

-593 

-314 

-907 

Pondichery 

141 

188 

0 

0 

-Ml 

-188 

-329 

Tamil Nadu 

1 5550 

1 7400 

590 

1 1725 

4960 

-5675 

-10635 

1 

Southern Region 

13380 

17840 

2208 

6399 

-11172 

-11441 

-22613 

Goa, Daman & Diu 

B 

64 

1 

0 

0 

48 

-64 

' -112 

Maharashtra 


6200 

330 

763 

4320 

1 -5437 

, -9757 

Gujarat 

858 

1144 

154 

736 

-704 

-408 

-1112 

Madhya Pradesh 

1164 

1552 

104 

357 

-1060 

' -1195 

-2255 

Western Region 

6720 


K1 

1856 

-6132 

-7104 

-13236 

Delhi 

282 

376 

255 

184 

-27 

-192 

-219 

Haryana 

360 

480 

98 

105 

-262 

-375 

-637 

Chandigarh 

51 

68 

44 

70 

-7 

2 

-5 

Himachal Pradesh 

24 

32 

13 

34 

-11 

2 

-9 

Punjab 

534 

712 

73 

240 

461 1 

472 

-933 

Jammu & Kashmir 

147 

196 

53 

26 

-94 

-170 

-264 

Rajasthan 

585 

780 

178 

322 

-407 

458 

-865 1 

Uttar Pradesh 

1878 

2504 1 

1088 

590 

-790 

-1914 1 

-2704 i 





1 

1 

0 

0 

0 

Northern Region 

3861 1 

5148 

1802 

1571 

1 

-2059 

-3577 

-5636 

All India 

26130 ! 


5862 

11035 

H^3li 

-23805 j 

-44073 
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Again, if 11,000 teachers (total available) get 
themselves enrolled for Ph D. then immediately we 
need 11.000 teachers to fill this gap because they will 
be on study leave for three years. 

At present, the annual out-turn of engineering 
postgraduates is around 9,000 and Ph Os 500 only. 
With this out-turn we may not be meeting the 
requirement even in the next twenty years if the present 
speed of expansion at degree and diploma levels 
continue. However, in any case, ro meet the shortage 
of teachers Post Graduate degree holders oie required. 

Status of PG Level Engineering Education 

Post Graduate education in engineering is still 
considered to be a degree leading to teaching 
profession. Negligible percentage of engineering 
graduates have inclination towards teaching and 
research. .As it is a known fact that during early day.s 
and even till recent past, the seats remained vacant at 
Che M Tech level in many .subjects. This was due the 
fact that the suitable jobs were available and there was 
either no waiting period or very limited waiting period 
in getting the job as per their qualificaiion. This was 
also due to the fact that even sometimes w*aiting period 
was a bit more; the graduates knew' that very shortly 
they would get a job. Industry still prefers graduates. 
Sometimes postgraduate qualification leads to 
disqualification for jobs in industry if the industry do 
not have Research and De>el(>pment unit. 

In recent years, number of applicants seeking 
admission for Postgraduate level engineering courses 
is on increase. This is not due to the popularity of 
M Tech programme or shifting preference for teaching 
profession. This may be due to increasing inclination 
of graduate engineers for Civil Services Examination. 
During preparation for the related All India 
Competitive Examinations, they needed place lo stay, 
library facilities, financial support etc. Tiiis may also 
be due to the fact that the job opportunities have come 
down and for those which are available, salary and 
perks are not according lo their qualificaiion. 
sometimes salary less than the fellowship and even 
sometimes job security. Under such situation, 
graduates are preferring for M Tech till they find 
suitable job. If they complete M Tech degree they get 
additional weightage of M Tech qualification in 
government jobs. Graduates from newly established 
private engineering colleges are also preferring M Tech 
qualification from the reputed institutions which adds 
value to their B Tech degree. 


The deci.sion of MHRD to double the sanction 
capacity at M Tech level is not going to reduce the 
shortage of teachers if the present speed of 
expansion of engineering degree level education 
continues. As on today, the annual out-turn of 
postgraduate degree-holders are ahoul 9,000 and 
only 25-30^ M Tech degree holders join teaching 
profession. Therefore, we are not in a position to 
get 75 to 80 thousand M Tech degree holders to 
leaching profession by the end of 2006-07. Much 
expansion at the post graduate level is also not 
possible due to the fact that in many of the well 
established Government Engineering Colleges new 
pt^sts arc not being created. There are in.<^iitutions 
which are running the programmes without having 
a .separate departments for that programme or 
teachers hecau.se of non-availability of sanctioned 
po.sis. Most of (he private engineering colleges do 
not have infrastructure even for undergraduate level 
programmes. Therefore, they cannot be grunted 
approval for postgraduate level engineering 
education. Even most of the teachers in these 
engineering colleges are graduates. 

What should be done ? 

The first step required would l>e to immediately 
slop expansion of engineering education at degree and 
diploma level both at least for the next fi\e years. In 
case of any projMisal for expansion, it must be linked 
at lea.si with the availahilitv of teachers if not 
crnplo) ability. 

llTs. IlSc and NlTs .should he encouraged for 
capacity expansion at postgraduate and Ph D level 
provided sufficient teachers are available in a 
particular department and particular institute. 
Capacity expansion must be linked with sanction of 
required additional teaching post avuilahilii) of 
teachers. It has been found that availability of 
teachers and .sanction of teaching post have never 
been considered white considering for expansion of 
engineering education. Prior to capacity expansion 
at postgraduate level in any institution, additional 
required leaching post must be sanctioned with 
instruction to fill the post within rme year so that a 
balance is maintained between the sanctioned 
capacity and the number of teachers available for the 
respective courses. 

Since most of the engineering institutions 
established by the private initiatives do not have 
Research and Development culture, therefore, the 
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qualification for various teaching posts should be 
revised as under ; 

Lecturer M Tech 

Reader/Assl. Proressor M Tech with 

Tive yearlhaching/ 

Professor M Tech with 13 

years leaching 
research experience 

For all the teaching posts Ph D degree should be 
made desirable and persons with Ph D degree may be 
given preference. The proposed qualification is almost 
in accordance with the minimum qualification and 
experience pre.scribed for teaching posts in degree 
level technical institutions for archiiecture/planning 
disciplines. 

Conclusion 

The major ingredient for producing quality 
engineering manpower is the availability of qualified 
teachers. There is severe shortage of qualified 
teachers and if the present speed of expan.sion 
continues, it will further deteriorate the situation. 
Postgraduate degree in engineering being the 
minimum education requirement to become a teacher 
and for any further post in the teaching cadre Ph D 
degree is essential, we require much more 
postgraduate and Ph D degree holders chan what we 
are producing today. However, expansion of 
postgraduate and Ph D level engineering education 
is not pos.sible at a faster pace because this also 
requires additional teachers having postgraduate and 


Ph D degree. Therefore, as a first step, we should 
immediately stop further expansion of degree and 
diploma level engineering education. 

Expansion of postgraduate and Ph D level 
engineering education should be done very carefully 
in selected institutions in selected disciplines on the 
basis of the availability of teachers. 

The essential qualification for Che post of 
Professor and Reader/Assistant E*rofessor should be 
relaxed to postgraduate degree with considerable 
teaching experience as most of the engineering 
institutions are engaged in teaching rather than 
research activity. 

The sanctioned capacity should be reduced at 
degree level depending upon the employment prospect 
in respective branches of engineering education. 

The Ministry of Human Resource Development 
and the All India Council for Technical Education should 
work out the possible ways to attract engineering 
graduates towards teaching profession as one of way 
to meet the shortage of teachers in coming years. 

Now it is high time to learn a lesson from our 
earlier mistakes and try not to repeat them in future. 
While considering expansion of engineering 
education at any level, the availability of teachers 
should get utmost importance because quality 
engineering manpower is not possible without 
qualified teachers. □ 


PhD with Iwn yean 
experience 
PhD with JO years 
experience 


CALENDAR OF EVENTS 

Propi>sc<l 

Title 

Objectives 

Names of the 

Name of the 

Djtc nf 



Oganising 

Organising Secretary/ 

ihc 



Department 

onicer to be contacted 

K-b. J7-26 

Training Counc 

Inlroduciion to the computer 

Centre for Social Studies. 

The Course Diiecior. Centre for 


on Computer 

Dau sinicturv and data 

Surat 

Social Studies, South Gujarat 


Application in 

data retrieval etc. 


University Campus. 


Social .Sciences 



Surai-39S 007. 

Phone ; 0261-3227173/ 

Fax: (0261) 3223851: or mail to: 
css-surat@satyaiTt.nei.in 

Rh. 22-23 

Inicmational 

To identify the Quality 

National Assessment and 

Dr. R. Karpaga Kumaravel, 

2003 

Conference 

Management Techniques. 

Accrediuiiion Council and 

Head, Department of Educational 


on 'Quality 

which have been successful 

the Deparimeni of Education 

Technology and Director I/C, 


Improvement in 

experiments in Higher and 

Technology. Bharathida-san 

UGC-Acedemic Staff College. 


Educational .Systems' 

Teacher Education. To evolve 

University 

Bharathidasan University, 



sintiegies for balancing 
concerns about quality with 
ongoing efforst to increa.se 

Tiruchirappa>ii~620 023. 




access, reduce inequalities and 




manage resources efftcicntly 



(Contd. OB Page 17) 
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'D'ansformative Learning 


His Excellency^A«&Ji.AlldllLKi!l% President of India delivered the Convocation Address at the 
twenty-first convocatio n of Sri i^thya ^i I^tute of Higher Learning (Deemed University) on 
November 22,2001. He said, "It was 11th May ihl998^ wEenlndlan sdenh^ witnessed a great event 
for the nation. The nuclear explosions, one after another Tive explosions, took place. 1 was standing on 
the planet earth on a hot sandy hill. The earth shook as though Atlas shrugged. 1 felt India could 
create the energy of any magnitude, but also remembered the importance of technology remaining in 
the hands of good human beings. Fortunately the central theme of our nuclear doctrine has become 
'no first use'. It was bom out of the civilisational heritage of the nation." Excerpts 


Friends, we should note that the human mind is 
a unique gift. You can try to fathom the marvels of the 
universe. You can enter into it only if you have curiosity 
and thinking. 1 suggest to all of you. thinking should 
become your capital asset, no matter whatever ups and 
downs you come across in your life. Thinking is 
progress. Non-thinking is destruction to the individual, 
organisation and the country'. Thinking leads to action. 
Knowledge without action is useless and irrelevant. 
Knowledge with action brings prosperity. 

After SO years of progress, aspirations are 
mounting that India should become a developed 
country. This is the second vision for the nation. How 
we can prepare ourselves for this challenge? 

To become a developed India, the essential needs 
are: 

• India ha.s to be economically and commercially 
powerful, at least to be one of the four top 
nations in terms of the of size of economy. Our 
target should be a GDP growth of nine per cent 
annually and that the number of people below 
the poverty line to be reduced to near zero. 

• Near self-reliance in defence and needs of 
weapon, equipment with no umbilical attached 
to the outside world. 

• India should have a right place in world forums. 
Technology Vision 2020 is a pathway to realise 
this cherished mission. 

We have identified five areas w'here India has a 
core competence for an integrated action: 

• Agriculture and food processing—We have to 
place a target of 360 million tons of food and 
agricultural production. Other areas of 
agriculture and agro food processing would 
bring prosperity to rural people and speed up 
economic growth. 

• Reliable and quality electric power for all parts 
of the country. 


• Education and healthcare -We have seen, that 
based on experience, education and healthcare 
are inter-related. 

• Information Communication Technology —This 
is one of our core competence. We believe, this 
area can be used to promote education in remote 
areas and also to create national wealth. 

• Strategic seciors-This area, fortunately, 
witnessed growth in nuclear technology, space 
technology and defence technology. Other areas 
like Advanced Sensors and Materials would need 
a push. The nation has u plan for 70 per cent near 
self-reliance in a decadi* in defence equipment. 

These five areas are closely interrelated and 
would lead to national, food and economic security. 
A .strong partnership among the R&D. academy, 
industry and the community as a whole with 
Government departments will be essential to 
accomplish this vision. 

It was Nth May in M>9K, when Indian scienii.sts 
witnessed a great event for the nation. The nuclear 
explosions, one after another—five explosion.s took 
place. 1 was standing on the planet earth on a hot sandy 
hill. The earth shook as (hough Atlas shrugged. I felt 
India could create the energy of any magnitude, hut 
also remembered the importance of technology in the 
hands of good human beings. Fortunately the central 
(heme of our nuclear doctrine has become 'no first use'. 
It was born out of the civilisational heritage of the 
nation. Now I am standing here in (his divine campus 
which i.s a fountain of our heritage. 

When I was thinking what thoughts I can share 
with you. young graduates, a beautiful divine message 
was ringing in me: 

Where there is righteousness in the heart. 
There is beauty in the character. 

When there is beauty in the character. 

There is harmony in the home. 
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When there is harmony in the home, 

There is order in the nation. 

When there is order in the nation, 

There is peace in the world. 

Who can give a beautiful connectivity like this 
between heart, character, nation and the world? This is 
a divine statement. This can come from only a divine 
personality who has been transformed from religion to 
spiritualism by Thapas. The purpose of real education 
is to initiate a learning process that transforms children 
into good human beings with knowledge and value 
systems. My dear young friends, you are really blessed 
with this divine environment, where the song I referred 
is sung by Bhagavan Swami Sathya Sai Baba. 

Is value-based education possiWe? Sri Sathya Sai 
Institute of Higher Learning has given an answer in the 
affirmative. Our ultimate goal is: all human beings should 
be prosperous and should have all forms of security 
like food security, social security and future security of 
their children. How to achieve (hem? How can a nation 
be secure fn)m external and internal problems? National 
security and economic prosperity are interconnected. 

Sathya, Dharma, Shanthi and Prema are the 
eternal human values. Efforts and endeavour are man's 
duty. Succes.s or failure is God'.s domain. 1 can see in 
this campus, high calibre graduates bubbling with 


creativity. There is virtual presence of divine blessings 
all around. I could sense intervention to alleviate the 
people's pain, difficulties and problems. The integrated 
effect of this place is how a Guru can integrate both 
spiritual and material wealth. 

When the child is empowered by the parents at 
various phases of growth, the child gets transformed 
into a responsible citizen. When the teacher is 
empowered with knowledge and experience, good 
young human beings with value systems take shape. 
When the individual or a team is empowered with 
technology, transformation to higher potential for 
achievement is assured. When the leader of any 
institution empowers his or her people, leaders are 
born who can change the nation in multiple areas. 
When women are empowered, society with stability 
gets assured. When the political leaders of the nation 
empower people through visionary policies, prosperity 
of the nation is certain. When religion transforms into 
a spiritual force people become enlightened citizens 
with a value system. 

1 am sure, the graduates here have been 
empowered by their teachers with knowledge and by 
this divine environment with a good value system. 
When knowledge blended with a value system 
empowers a person, he can achieve greater heights in 
his life. My greetings to all of you. □ 


CALENDAR OF EVENTS 

iComd. from Pagi' 15) 



Mar. IS-!6. 

:oo.^ 

New Honzpn: 

('ha]lenpti.« and 

Career Oppimuniik*i> 
in Honw 'icience 

To bring about awareness 
of Home Sciertce and 
eaplore the vast career 
opportunities in Home 
Science and its rcfaied 

Helds 

I>. Bhanuben Mahendra 
Nanavaii College 
of Home Science 
(afftliaicd to S.N.D.T. 
Women's l/niversily. 
Mumbai) 

Dr. Meena Mehta 

Dr. Bhanuben Mahendra 

Nanavaii College of Home Science 
Maiunga. Mumbai 

Phone: 224095792 

Fax: 224095792 

E-mail; sinesdu@bom3.vsnLiieLin 

.Mar 20-22 

Iniemaiionnl 

CiMil'erence of 

Al.Al'Jt on Research 
Is-sues in Peace and 
Developmeni Educjfion 


KhaUu College of 

F.ducation, .Amritsar 

Dr. J.S. Dhillon, Principal. 

Khalsa College of Education 
.Amritsar-143 002, 

Tel: OlTice: 0183-2582283, 
450203 

Apr. 2-4 

2(K)3 

Inierriiitional 
Conference on 

Finite Element 

Flow Problems '0.3 

lb provide a forum 
for discussion and 
exchange of information 

Japan Society fo Ruid 
Machanks Research 

Institute of Meijo University, 
Nagoya, Japan. 

Professor Yashihiro Ihki, 
Deparment of Vehicle System 
Engineering, Meijo University, 
Shiogamaguchi, I'empaikum 
Nagoya, Japan-468-8502; 

Phone: 81-.52-832-1151 ext.Si66; 
Fox : 81-52-832-1253: 

E-mail: taki@meijo-u.ac.jp. 

Apr, 28-30 
2003 

National Workshop on 
Biological Evaluation 
of Materials for 

Medical Devices 

To bring an awereness of 
the Importance of 
evaluating the biological 
response to mareriols 

I^vision of Implant 

Biology. Biomedical 
Technology Wing, 
Sataimond Palace 

Campus of SCTIMST, 
Trivandrum 

Dr. T.V. Anil Kumar, Oiganising 
Seccietary (BEMMO-2003). 
Division of Implant, Biedogy, 
Biomedical Te^nology Wing. 
Sataimond Palace of SCTIMST, 
Trivandurm 895 012. 

Phone ; 0471-340801; 
e-mail: bemm@TedifT.nic.in: 
Wedsite; aita: 
http://bemmd.tiipodxom. 
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CAMPUS NEWS 


Globalisation, WTO, MNCs and the 
Problems of Labour 

"When farmers themselves are in trouble how can 
agricultural labourers be assured of their minimum 
wages, globalisation. WTO and MNCs have not 
provided solutions to the problems. In fact these are 
spreading disillusionment". These remarks were made 
by a former Prime Minister of India. Mr. Chandra 
Shekhar, while addressing a galaxy of Indian 
economists at Che 44th Annual Session of the Indian 
Society of Labour Economics (ISLE) hosted by the 
Punjab School of Economics of the Guru Nanak Dev 
University, at its Guru Nanak Bhawan Auditorium, 
recently. 

Prof. Deepak Nayyar, Vice Chancellor of the 
University of Delhi presided over the inaugural 
session, while Dr. S.P Singh. Vice Chancellor of Guru 
Nanak Dev University welcomed Mr. Chandra Shekhar 
artd the participating delegates. Prof. T.S. Papola, 
President of the ISLE conducted the proceedings. 

Mr. Chandra Shekhar stated that he was not in 
agreement with the argument that globalisation would 
provide solution to the problems of India. In fact it is 
spreading disillusionment. He opined that globalisation 
would intensify the problems of labour Globalisation 
is not a new, rather reirogres.sive, step. 

Mr. Shekhar further added that MNCs came to 
India not to help the poor or to develop the nrmoic 
areas, but to increase their profit. The only silver line, 
he said, comes from the intellectuals, and expressed 
the hope that the Conference of eminent economists 
of the country would go deeper into the labour issues 
which have become more and more complicated. 

Dr. Deepak Nayyar. Vice Chancellor of the 
University of Delhi and the Conference President, in 
his presidential remarks said that the world of w'ork 
has become complex and diverse. The characteri.s3iion 
of work is more complete, so that there was an explicit 
shift in the focus from labour to work it was also 
possible to discern a change in the nature of work. 
And there was an implicit shift in emphasis from 
workers as a class to workers as individuals. This 
outcome had been facilitated by the decline and fall 
of trade unions. 
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He said that In the industrialised countries, trade 
unions have lost the battle in the arena of both politics 
and economics. It is hardly surprising that trade unions 
in the developing countriCvS, which were never 
comparable in terms of their strength, have fared no 
better. The failure to recognise the significance of 
changes ha.s meant that trade unions arc now confined 
simply to one segment of space in the world of work. 

The Vice Chancellor. Di. S.P. Singh said that 
market-oriented policies went against the labourer. 
Therefore, even when lime and again it was being 
emphasised that economic reforms must have human 
face, increasing unemployment, casualisaiion and 
reduction in job security of lahi>urer etc. definitely 
indicated that labourer was the major lo.ser in-the 
reform priwess. 

Giving details of the 44ih session of (he SivieiN. 
Prof. GP Mishra. Honorary Secretary of ISLE said that 
distinguished economists and policy makers of the 
country would deliberate on Rural Non-Fann 
Employment in India, Education. Skill Development 
and Changing Labour Market and New Forms ol' 
Labour Organisations. 

Mr. K.L. Bhaiia. MP and former Minister for 
External .AtTairs. also presented his \ iew*.. Dr. Suiindcr 
Singh. Pro Vice Chancellor proposed the vote ol 
(hanks. 

In the afternoon session chaired by Prof. Deepak 
Nayyar, three keynote addresses were read out by 
eminent economists. 

Prof. H. Ramachandran. Director. Insiilutc of 
Applied Manpower. New Delhi w'hilc delivering his 
keynote address on Education. Skill l>:vclopmenf and 
Changing Labour Market said (hat the exp^msion of 
educational facilities continued even though (he rate 
of absorption of technical manpower, particularly 
engineers, had declined. That led to a situation of 
increasing number of trained professional jobless, 
and also resulted in imbalances in the proportion 
of manpower with different levels of technical 
competencies. 

He said that the State required a roubusi 
manpower information system in order to reduce the 
mismatch between the supply and demand for labour 
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with different skills. The changes in the demand side 
was much more rapid in the context of opening up of 
the economy. 

Prof. G.K. Chadha, Vice Chancellor of Jawaharla! 
Nehru University in his keynote address on Rural Non- 
Farm Employment said that in India the overall 
employment growth rate for rural persons declined in 
13 out of the 17 major states, whereas for the non¬ 
farm sector, as a whole, it declined in 11 states; in 
manufacturing, it fell in eight states and so on. The 
worst performance was put up by the most 
domineering rural non-farm sector of community- 
social-personal services wherein the post-reform 
growth rate of employment fell in as many as 14 of 
the 17 stales. 

Ms. Renana Jhabwala. National Coordinator of 
Self-Employed Women's As.sociation (SEWA), 
Ahmedabad in her keynote address on New Forms of 
Labour Organisation said that in order to give a voice 
to the majority of workers it was necessary to institute 
major legal and structural changes. This task she said 
needed to be undertaken by the Government and 
supported by various sections of Civil Society such 
as Trade Unions and academics. One of the main 
supporters of such changes would be those workers 
who have already organised themselves into member- 
based organisations and (he proce$.s of formulating 
new laws should closely involve such oiganisaiions, 
she added. 

Pharmaceutical Research Paper Award 

Dr. Rama Rao Nadendla, Assistant Professor in 
Pharmaceutical chemistry of KVSR Siddhartha 
College of Pharmaceutical Sciences. Vijayawada wa.s 
awarded Prof. M.L. Khorana Memorial Award for the 
best research paper published in Indian Journal of 
Pharmaceutical Sciences 2001. Prof. P.D. Sheth. 
President of Indian pharmaceutical association during 
the 54th Indian Pharmaceutical Congress in Pune, 
presented the award. A large number of scientists, 
industrialists and chief editor of IJPSC appreciated 
the research work of Dr. Rama Rao. He was selected 
as editorial advisory board member of International 
Journal of Pharmaceutical excipients basing on his 
research work in the areas of excipients. He was also 
awarded Gold Medal by Gulbarga University for 
highest marks in B. Pharm, secured university first 
rank from BITS, Pilani and obtained his Ph D degree 
from JNTU, hyderabad. He also authored three 


popular textbooks in Pharmaceutical organic 
chemistry, acted as resource person for UGC and PCI 
refresher courses. 

The research work was carried out in the 
laboratories of Siddhartha College of Pharmaceutical 
Sciences, under the guidance of Prof. K.P.R. 
Chowdary, HOD of pharmacy department, Andhra 
University, Visakhapatnam. The Research work 
involves synthesis and evaluation of Pregelatinized 
starch (a modified starch derivative) as pharmaceutical 
excipient fur improving the dissolution, absorption 
and bioavailability of Piroxicam (an anti-inflammatory 
agent). XRD, DSC, DTA, FTIR. NMR and SEM 
studies evaluated Pregelatinized starch. Piroxicam was 
developed into tablets and capsules with 
pregelatinized starch and tested in healthy human 
volunteers under the supervision of ethical committee. 
Studies indicated rapid absorption, higher 
bioavailabiltty of Piroxicam from the formulation 
containing pregelatinzed starch in comparison to 
commercial formulations. It was also concluded that 
]Megelalinized starch is a potential excipient and could 
be used to develop various tablets, capsules, 
suspensions etc. 

Dr. Rama Rao Nadendla published around 40- 
research/review papers in national/internalional 
Journals/conferences and also associating with various 
professional organizations like IPA and APTI. 

Refresher Course for Law Teachers 

NALSAR University of Law, Hyderabad 
organised a Three Week Refresher Course in 
Alternative Dispute Resolution (Law) for 7.aw 
Teachers, recently. The refresher course sponsored 
by the University Grants Commission was attended 
by law teachers from all over India at its Campus, 
Justice City, Shameerpet. The law teachers coming 
Trom as many as nine States and different universities 
attended the Course. 

The Course was inaugurated by Mr. D.C. 
Singhania, Senior Advocate, New Delhi. He stressed 
and emphasised the importance of ADR strategies in 
the present day litigation. Prof. Ranbir Singh, Director, 
NALSAR presided over the function. 

The participants underwent serious and 
purposeful sessions throughout the programme 
including simulation exercises demanding application 
of ADR Techniques. Participants had the benefit of 
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stimulating and informative lectuies by as many as 25 
resource persons which included not only academics, 
but also Judges of High Courts, Senior Advocates and 
Practitioners of ADR. 

The Valedictory function was held on 29th 
November 2002 at which Mr. Ch. G. Krishna Murthy, 
Treasurer, International Centre for Alternative 
Dispute Resolution. Hyderabad Unit delivered the 
address highlighting the need and importance of 
teaching ADR for the Law students and the role Chat 
could be effectively played by the Law Teachers in 
this area. 

Besides this, a two-day National Seminar on 
'Human Rights Education-Law and Society* was 
organised by NALSAR University of Law. Hyderabad 
recently at Justice City, Shameerpet. Hon. Mr. Justice 
Y. Bhaskar Rao, Former Chief Justice of Karnataka 
High Court and presently Chairman, Human Rights 
Committee of Andhra Pradesh inaugurated the 
Seminar at which Dr. Umesh Kadam of International 
Committee for Red Cross and Prof. Ranbir Singh, 
Director NALSAR also spoke. As many as 75 
delegates from different parts of the country 
participated in the deliberations. Human Rights 
Education and Law; Human Rights Education and 
Discrimination Issues, Human Rights Education and 
Constitution. Terrorism and Human Rights Issues 
(Global and National perspectives) and Human Rights 
Education -The 21st Century Challenges were the 
topic.s of the discussion and deliberations. 

Another two-day National Seminar on 
'Environmental Law and Policy-A 21s( Century 
Perspective' sponsored by the World Bank and 
Ministry of Environment and Forest (GOI) was 
organised by NALSAR, University of Law. 
Hyderabad. The Seminar was inaugurated by Mr B. 
Muralikrishna, IFS, Additional Secretary, A.P. 
Pollution Control Board, Hyderabad. As many as 27 
delegates which included environmental law teachers, 
environmental activists besides officials of the 
Pollution Control Board. State Ground Water 
Authority and NGRI participated in the Seminar, 
Discussions and deliberations covered the topics on 
Environmental Pollution, Human Rights and Judicial 
Activism; Water and Air Pollution; Environmental 
Problems and ADR Solution; Solid Waste 
Management-Legal Perspectives; Impact of Aqua 
culture on Environment and Eco-Centric Ground 
Water Policy. 


Natkioal Conference on Molecular Symblosln 

An Indo-US Workshop on Molecular Biology 
and Biotechnological Applications of Mycorrhizal 
Fungi will be organised on Sunday 23rd to 
Wednesday 26th March, 2003, and a National 
Congress on Molecular Symbiosis will be organised 
on Thursday 27th and Friday 28th March 2003. For 
further details please contact: Prof. Dr. Ajii Verrna, 
Coordmator and Member Secretary, Professor in 
Microbial Technology, School of Life Sciences, 
Jawaharlal Nehru University. New Delhi-n0067: 
Tel. No. 011-26704511. 26107676, 26167557. 
Ext.: 4511; Fax: 011-26187338.26198234,26165886; 
E-mail; ajiivarma739mail.jnu.ac.in; Website: 
www.jnu.ac.in/news/mbbamf.wml. Official Oiganiser 
Raychaudhuri Consultancy Pvt. Ltd., 61, Shivalik 
Apartments, Alaknanda. New' Delhi-110019; 
Tel.: +91-11-26483153; Telefax: +9I-II-643756I; 
E-mail; shibu l649@hoiinail.com. traveI@rc(4oiiline.com. 
Website; www.rcplonline.com. 

State Level Seminar on Accreditation to 
Autonomy 

'Accreditation to autonomy: With special 
reference to selected NAAC parameters', is a 
purposeful drive towards quality education, which is 
highly needed to all concerned. Under the winds of 
globalisation, privatisation and liherdlisaiion. such a 
drive is initiated by the Principal and the Organising 
Committee of V.G. Vaze College, hy holding a one- 
day stale level Seminar, recently. 

The philo.soply of the NAAC is enabling and 
harnessing the re.source potentialities and optimising 
oppOTiunities toward the path of quality improvement 
in EducaiionaJ .system rather than being punitive or 
judgemental. Academic governance without quality 
assurance is just like a ship without rudder and 
compass. Any educational institute of higher learning 
must maintain qualitative standards considering the 
basic NAAC Parameters: 

• Need-based Curricular Aspects 

• (palliative procedure of Teaching-learning - 
testing (Evaluation) Process 

• Research. Consultancy and Extension Works 
carried out by the Institute 

• Infrastniclure, Learning Resources other Relevant 
Facilities available with the Institute 
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• Student support system, student - Grievance 
System and Effective Participation by the Students 

• Organisation and Management of Hie Instituticm 
and Support from the Local Authority 

• Healthy Practices and Positive Favourable 
Educational Environment in the Campus 

Accreditation and Assessment having the 
potential of inducing quality in educational 
institutions, Vaze College (Mulund) conducted a pilot 
workshop on accreditation in February, 2002. That 
resulted into a continuous improvement of qualitative 
performance at all levels and the diffusion of the 
message. That required dedicated team-spirit and a 
sense of commitment. 

For getting certain freedom with a view to 
upgrade the quality services to the society and to 
establish powerful linkages with other agencies, the 
college management is striving for obtaining the 
Autonomous status. 

A welcome address was made by Shri G.D. 
Kclkar, in the beginning of the Seminar. NAAC 
Director Dr. YN.R. Pillai inaugurated the Seminar by 
giving the keynote address on 'Healthy Practice'. Later 
on Dr Lata Pillai. Dr Xavier Aiphonse. Dr 
Thangamuthu and Dr Ordeta Mendoza prc.sented their 
expert views on different aspects of NAAC 
parameters. Nearly ISO principals participated in the 
Seminar. It is obvious that autonomy will further create 
increa.sed responsibility, accountability and full 
transparency on the pari of educational service- 
providers. 

Workshop on Information Resource 
Management in Electronic Environment 

A Three-day Workshop on 'information Re.sourcc 
Management in Electronic Environment' was 
organised at the Tata Energy Research Institute. New 
Delhi, recently. Dr. R.K. Pachauri, Director General. 
TER1. gave the welcome address in which he spoke 
on the importance of information and knowledge as 
valuable resource in he entire economy. He said that 
information was a .scarce resource and should be made 
user-friendly. Moreover, it was not the presence of 
information, but the accessibility of information that 
was important. It was of vital importance that we focus 
on accessibility of information. 

Shri P. Jayarajan, Head Library and Information 
Services (India), British Council Library, New Delhi 


while inaguaranting the Workshop, emphasised Hie 
importance of information in the present era. He said 
that library and information professionals were facing 
a very crucial situation. The reasons for these were 
the advances in technology and the importance of 
infonnatjon. These days the young generation is well 
aware of the importance of information. Globalisation 
has brought in a lot of opportunities which are used 
by people for purposeful reading. This young 
generation is a serious user of information. He 
lamented that in university course Library and 
Information professional was not given enough 
importance by the young generation. He stressed 
need to provide adequate training to library 
professionals to cope with information handling. He 
also said that in the next few years we would be going 
to witness a major change in the information field. 
Customer relations management, use of technology 
are some of the challenges that we are going to face 
in the coming years. Mr. Jaryar^an emphasised that 
the Library and Information professionals have to 
prove their contribution to Hie organisation as a whole. 

Mr. Yateendra Joshi, Director, Information 
Technology Services Division, TERI in his 
Introducing Remarks talked about the background and 
objectives of the Workshop. He thanked the 
participants for their enthusiastic response and 
introduced TERJ and its activities. 

There were fourteen lectures and presentations 
on various topics spread over three days attended by 
24 participants from various parts of India. 

Prof. T. Viswanathan, former Director, INSEKX 
gave an overview of information Technology (IT) 
application in Libraries. He said that information was 
Hie result of a human thought process. He discussed 
in detail the different categories of libraries depending 
upon the induction of IT. He discussed in detail the 
functions and servers of libraries which can be 
automated. He remarked that "Information Technology 
without information was like a five star hotel without 
guests". He concluded by saying that Internet and 
libraries as well as communication and storage 
complimented each other. Induction of IT to 
conventional libraries follows an evolutionary path: 
growing from a simple automated library to a complex 
e-library. 

Mr. H.K. Kaul, Director, DELNET talked on (he 
scope and benefits of library networking. He Calked 
on the modem and postmodern information scenarios, 


UNIVERSITY NEWS. 41(01), JANUARY 06-12,2003 


21 



the networking concepts and the concept of digital 
libraries. library management and networking software 
and digitization problems. He further touched upon the 
Internet resources. Metadata and Dublin Core 
elements, data mining and warehousing. 

Mr Joshi gave a presentation on the pros cons 
of paper and electronic information sources. He 
remarked 'Librarians used to be custodians of 
documents! now' they need to be not only custodians 
of information but also cultivators of information-the 
ivory' tower must take to a nature park". 

Second National Convention of Accredited 
Institutions 

The National Assessment and Accreditation 
Council (NAAC)e.stablished in 1994 by the University 
Grants Commission as an autonomous body for 
assessment and accreditation of higher educational 
institutions is a founder member of the International 
Network for Quality Assurance Agencies in Higher 
Education. INQUAAHE. UGC expects that all 
universities and colleges should get accredited by 
December 2002 and December 2003. respectively. The 
First National Convention of Accredited Institutions 
was held at Chennai during 2001. The Convention 
addressed it.self to the issues of quality sustenance and 
enhancement in higher education. At the onset of WTO' 
GATS the Convention mceived tremendous success 
prompting the Second National Convention at Mumbai. 

The Second National Convention of NAAC- 
Accredited Institutions will be held at Mumbai 
between 17 and 19 January, 200.L The Convention is 


organised by NAAC and hosted by the Accredited 
Institutions of Maharashtra. The Convention solicits 
paitic'ipation of members of NAAC, Heads and senior 
faculty from Accredited ]n.stitution's and institutions 
in the process of accreditation. Staff from 
Governmental Agencies. Professional Organisations, 
Industry and other agencies who are actively involved 
in promoting quality in higher education. 

The regi.stration fee is R.s. 5000 per panicipant 
(inclusive of lodging and boarding for two days 
commencing 12 noon 17 January 2(X)3). Registration 
form und other details can be had from the website 
www.sncai.coin. The Convention programme will 
include plenaiy se.ssion, invited talks, keynote address, 
paper and poster preseniuiions. case studies, 
exhibitions, parallel sessions etc. There will be a 
.session for the accredited and non-accrediied college.s 
for mutual interaction. 

The theme of the convention is 'Emerging 
DimensionN in Higher Education'. The sub (hemes 
include Global Indian identity and Interna) Demands. 
National Policy on Quality Education, In.stitutional 
Autonomy und Accountability. Induslry-educutinn 
Imcrface. The Convention proceedings will be 
available live on w ww.sncai.com. Tlic pri>cccding is 
proposed to be intcracti ve. The eon\ eniion will be held 
at Motel Tulip Juhu Centaur i5 .Star) 

For further details plea.se contact* Convention 
Secretariat. V'.G. Va/e College. Mulund East. 
Mumbai-4IK»1)KI. Phones: 022-2.'^6Kl(KM. 25(>71422/ 
23. Fax: 022-2.^914262 Web .site: www.sncai.com. 
Email: sncai4> hoimail.com □ 


AW News 


National Seminar on 'Human Rights 
Education, Law and Society' 

The Association of Indian Universities (AiUi in 
collaboration with NALSAR, University of Law. 
Hyderabad organised a two-day National Seminar on 
'Human Rights Education. Law and Society' at 
NALSAR, Hyderabad, recently. The major aim of (he 
Seminar was to discuss the various approaches for 
creating and developing greatci sensitivity among 
members of the society, through various educational 
activities, for the realisation and promotion of Human 
Rights culture. Seventy-six delegates representing 
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65 Universilies/lnsiiiules of higher education 
participated in the national level Seminar. The Seminar 
was coordinated by Prof. Cihanshyam Singh from 
NALSAR and Zeenai S. Shall from ilic As<i(Kiation 
of Indian Universities. 

Prof. Ranbir Singh. Dia*cior NALSAR welcomed 
(he participan(s. He highligh(ed the major activities 
and contributions of NALSAR. a newly developed 
university, to the society in the field of Law. He 
emphasised that Human Right.s Education for all. at 
all levels, was the need of the day for which every 
citizen of India should work in order to ensure social. 
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economic and political justice for 'We the People of 
India'. According to him the big agenda before the 
nation was (a) how to evolve a system which is 
responsive, accountable and not apathetic to peoples 
demands, i.s (b) how to assure the man in the street 
that he is not alienated against the law and finally 
(c) the real concern being absence of a theory of 
human justice. 

Prof. A Lakshmikant, Registrar, NALSAR 
introduced the Chief Guest, Hon. Chief Justice Y. 
Bhaskar Rao (retd.). Chairman State Human Rights 
Committee. The Hon. Chief Justice inaugurated the 
Seminar by enlightening the delegates with his views 
on Human Rights and Human Rights Education. 
According to him Human Rights was a very dynamic 
concept which would find expanded expression by 
covering new areas. Citing various virtual cases of 
violation of Human Rights, he emphasised that the 
respect for Human Rights of all, and the realisation of 
such rights require a continuous effort on the pan of 
each and every citizen of India to work for the 
promotion and support of Human Rights. This way 
the law could automatically ensure protection and 
promotion of Human Rights, 

The seminar had five Technical Se.ssions; 

• Human Rights Education, Terrorism and Law 

• Human Rights Education in Discrimination Issues 

• Human Rights Education and the Constitution 

• Terrorism and Human Rights Issues 

• llunian Rights Education > A 21st Century 
Challenge. 

The fir.si Technical Session on Human Rights 
Education. Terrorism and Law, chaired by Prof. A.S. 
Narang and co-chuired by Prof. Surya Prakashan 
discussed the following issues; Terrorism and POTA, 
Human Rights Terrorism and Law, Human Rights - 
A 21.St Century Challenge and Terrorism vis-ti’vis 
Torture. The second Technical Session on Human 
Rights Education and Discrimination Issues' stressed 
issues like Violence against Women. Protection and 
Observation of ITuman Rights, Human Rights of 
Women in Rural India, Juri.sprudence of Work and 
Human Rights, chaired by Prof. K. Uma Devi and 
Prof. Shiv Sahai Singh. The third Technical Session 
on Human Rights Education and the Constitution, 
chaired by Prof. Vikraman Nair and Dr. Adhayutamam 
Bhaamani highlighted the three major issues: Human 


Rights Education and Constitution, Public Interest, 
Law and Human Rights Protection in India, Right to 
Health as a basic Human Right with emphasis on the 
Right of the Mentally HI. The fourth Technical 
Session on Terrorisjn and Human Right Issues Global 
and National Perspectives included presentations on 
Vocational Training—An Answer to Terrorism, Legal 
Control of Terrorism in India, International 
Humanitarian Law and Human Rights Education. 
The fifd) and the last Technical Session on Human 
Rights—A 21st Century Challenge focused on some 
of the crucial issues like the UDHR's Article 1 > A 
Misconception of Human Reality, Diffusion of HR 
Culture and the Structural Adjustment of the Society 
and Human Rights Education—Need of the Hour. The 
session was chaired by Dr. Umesh Kadam and Dr. K.Y. 
Kulkami. 

The two-day deliberations on Human Rights 
Education. Law and Society concluded with a 
valedictory function in which valedictory remarks 
were extended by Zeenat S. Shafi from the Association 
of Indian Universities, Dr. Umesh Kadam from the 
International Committee of Red Cross and Prof. A.K. 
Kaul, from the University of Delhi. The vote of thanks 
was proposed by Prof. A. Lakshmikant, Registrar. 
NALSAR. □ 
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BOOK REVIEW 


Till Man Becomes a Robot 

S. PTMaima Srae 

{Department of English, Andhra University. Visakhapatnwn) 


Riikhiiiyar and Amar Nath Prasad (Editors), (2001), Studies in Indian Poetry in English, Delhi, 
Sarup and Sons, 251 pp. Rs. 475/-. 


Indian Poetry in English has now gained 
recognition not only at the national but also at the 
international level. Anthologies of Indian poetry in 
English are coming out quite frequently and new 
talents are showing bright signs. Several of them 
are getting national and international awards. When 
science began to advance rapidly, some people 
feared that art, especially poetry, would die as poetry 
is more closely related to feelings and emotions than 
are other branches of literature. It is true that 
mechanisation began to blunt sensitivity and 
delicacy of perception, the soul of poetry. But as 
the editors have rightly observed in their 
introduction to the book, 'Poetry' will always be 
written till man becomes a robot*. The main reason 
is that poetry is not simply a profes.sion or a pastime, 
but rather an essential part of our life, our soul. They 
have rightly said: "So. if civilisation is to survive, 
it has to preserve poetry at any cost. "Poetry is 
supposed to be the highest art. In the Sanskrit 
tradition poetry (iUivvo) is hailed as the fifth veda. 
1 fully agree with the suggestion of the editors, "So, 
what we want is poets to write good poetry and 
critics to help us understand and enjoy it". 

It cannot be denied that criticism of Indo- 
Anglian poets and poetry is also being written. But 
at the same time it will be generally admitted that 
there is a dearth of standard criticism on the subject. 
What is generally found missing is the analytical 
approach, one of close textual analysis introduced 
by the New Cambridge Tradition under the 
leadership of Dr. L.A. Richards and popularised by 
his brilliant disciples like Empson and Leavis as also 
by most of the New Critics of America. 

This book can be of great help in this regard. 
It contains several types of essays, viz; < on poets, 
some aspect/s of a poet/poetic trend/s and feature/s 


as also close textual analysis of poems. It contains 
twenty-five illuminating essays by critics and 
scholars of different generations and from almost 
all the parts of the country. Some of the scholars 
are established and some are up-coming. The 
contributors are as eminent scholars as O.P. 
Bhatnagar, R.S Paihak, R.K. Srivastava. Pashupati 
Jha, Rama Kundu. G.D Barchc and iaydeep Sarangi, 
to name just a few. The poets covered arc Torn Dull. 
Rabindranath Tagore, Sarojini Naidu. Nisstm 
Ezekiel. Kamala Das. Daruw'alla, Jayanta 
Mahapatra, O.P. Bhatnagar and Bibhu Padi. The last 
four e.ssay.s are on some of the imponani fcaiurcs 
of modern Indian poetry in English. O.P Bhatnagar 
's essay 'Poetry as Discovery: A Selective Study of 
Post-Independence Indian Poetry in English; A New 
Perspective' rightly notes "The most important 
dilemma the poets fell was the one of 'alienness' in 
their own land and therefore the paradox of 
'belonging". lli.s comments on the poets and poems 
discussed speak of his fine insight and mature 
observation. 

The leading article hy U.S. Rukhaiyar. one of 
the editors, presents a close textual analysis of two 
poems — Our Casuarina Tree by Toru Dutt and 
Island by Nissim Ezekiel. He ha.s marked the verbal 
nuances and ambiguities in the key words as also 
(be texture and structure of the poems. Hi.s method 
reminds us of the New Cambridge Tradition 
inaugurated by Dr. I.A. Richards. His reading of 
symbolism in the Python-like creeper embracing' the 
tree as the attempt of a romantic enchantress or the 
fatal woman to .suck out (he life of the tree and of 
the ambiguity in the tree's 'gallantly' wearing it as a 
scarf in On Casuarine tree shows his fine critical 
acumen. Similarly, he very well grasps the soul of 
the poem Island by Nissim Ezekiel. He marks the 
subtle craftsmanship of Nissim Ezekiel in fusing the 
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shape and sound of tHe words with meaning. He 
says, "So the very first line shows an adroit use of 
sound. 'Sing' and 'sense' both are euphonic, perhaps 
because of sibilants and nasals: they seem to have 
a family resemblance. Both are mono-syllabic. But 
'unsuitable' is unsuitable for both because of its 
being polysyllabic and cacophonic. It may be said 
to be an example of the vitalist or organicist use of 
language". This kind of analysis is a welcome sign 
in Indian literary criticism and it is hoped that more 
of it will follow. 

R.S. Pathak's long essay on the "A Framed Sand- 
Dune; Form and Imagery" is an-exhaustive study of 
the Bhatnagar's concept of form, style, irony etc. and 
their application in his poems. Talking about 
Bhatnagar's use of irony in his poems, Pathak says: 
"An ironic approach to Indian situation, he 
(Bhatnagar) feels, is necessary because it alone can 
refine the poet's perception and free him from the 
narrow confines of his self. 


Amarnath Prasad, the co-editor of the book, 
studies the major symbols in Tagore’s Gitanjali and 
marks some such shades in them as had remained 
hitherto unnoticed. Thus, he studies the images of 
vessel, flute, music, flower, dress, door, dust, 
journey, fire, silent steps, a beautiful woman etc. 
He also points out how they recur in the poetry of 
Tagore. About Thgore's use of the symbol of silent 
steps he says; "Figuratively, it suggests the silent 
unheard and gentle voice of conscience—a voice 
arises from the very core of the heart; a voice that 
always guides and prevents, the mind from 
committing unbecoming acts. But, unfortunately, 
people seldom pay any heed to the silent knocks of 
God or conscience". 

The other essays are also refreshing. Paucity of 
space forbids me to write about them in detail. But 
they shed light on this or that aspect of the poet/s and 
thus enrich the treasure of criticism. There is the need 
of more such books in Indian literary criticism. Q 
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THESES OF THE MONTH 


A list of doctoral theses accepted by lodian Universities 
(September - October, 2002) 


SOCIAL SCIENCES 

CanoMrcc 

1. Adiryapok. Prodip Kumar. A atady of aelert mrat 
q^itoymcat p w >gi Mi a m —drr But yaaf pUaa to A—i: Aatody 
of Kaamp DicirirL (DrPL Hazarika). DcpafinirfM of Conunerrr. 
Gauhati Univmity. Guwahati. 

2. Agarwaia, Amal Kumar. Lev^ of devetopomt to Ammo: 
Aqoontltotlveoiialyda. (DrPLHazahka). DepanmcM of Commerce. 
Gauhatj Universiiy. Guwohaii. 

J. Cheiii. Saamdu. MMortog akn wtori if iiaa to BfciHaa: 
Syatens, proMcam tad pnapccts . u enpirini toady. (Dr S N 
DharK Department of Commerce. University of North Bengal. Ri>a 
Ramnitotunpuc. Di»u Daijeeling. 

4. Ganaira. K K. *^tiaafTnir‘1 itfrhfmini frrtfHrrr tortiifli 7 
la Gajorat State. iDr R J Yodav). Department of Commerce, 
SaurashUa University, Rajkot. 

5. Kadam. L M. Aa laqalry Into the nature aad ntiM of 
todastrtol skkacss ia samH scale ladostrlal Mils of Saaratoilra 
Rcgloa. (Dr H N Agrai^al). Department of Commerce, Sauraslnra 
University. Rajkot. 

6. Manindra Prasad. Oburkt credJi plan to Snhanta CNtorlrf: 
An CBipIrkal toady. (Dr Rajiv Lochaii). Depamneni of Cnmraetce. 
fihupendnt Nantyan Mandal Universify. Madhipara. 

7. Maru. M K. Pi iign 11 pmhiraii ami pnipirfl of trnirhm 
indatory to Snarashlim. (Dr RI Yadav), Department of Commerce. 
Saurashtra University. Rajkot. 

8. Ranganijan. R. Analysis of Inve rt o rs behavior pattern of 
investncoi opportoaltlcs in Tamil Nadu. <Dr R L Chauhati). 
Department of Commerce. Saura.vhira Univeniiy. Rajkot. 

4. Ray.Sanjoy. Cooperative niovcmai In IVlpnrawlCb special 
rcffercDee to cooperative ciedil and marhelliifs sodetten. (Dr N C 
Dutta). Depart m ent of Commerce. Tripura University. Agartala 

10. Sadiquc. Md Zafor. A study of quaUly of work life ia sagar 
ladaslry to Bangladesh. (Prof P R Sengupta). Department of 
Commerce. Uniivrsit)' of Ndrrh Bengal. Raja Rammohunptrr. Distr 
Darjeeling. 

11. Sharma. S P Problems aod prospccius of fertlUaer 
■narkctlag: An oualyticBl study of Souratoilra Regtoa. (Dr T R 

Hathi). Department of Commerce. Saurashtra Universjty. Rajkot. 

12. Singh. Jai Shankar Ptasad. Role of comuMretol hanks bi 
nwti devdopmeut: A ease rtudy of Kallhar Dkslrkl. (Prof S K 
SinghJ, DejiarimeiU of Commerce, Bhupendra Narayin Mandal 
University. Madhipura. 

12. Trivedi, Dipti S. Practiec of Vcdantic coacepi la 
■ansgrmfnt raearch: Study of Shaijoa. (DrDCGnhili, Department 
Commerce. Saurashtra Univcrstiy. Rajkot. 

14. Vbum, Ram Nandan. A critical evaluatioo of the service 
ava approach in toe Mock of Puruia Eort wHh special v^ereacc to 
the rale of Rank of Bn rad a to su4 ippmarh (Dr 5 K Singh). 


Department of Commerce. Bhupendra Narsyan Mandal University, 
Madhipura. 

Ecnaomlcs 

1. Amandip Kaur. Ttalotog needa of v eget n ble mod prad m oi i 
oud stotas ond aropc of vegetable seed prodneCloo la sciceted 
dl i tfhta of taOab. Depanment of ExtewicMi Education. Punruh 
AgrKuhura) University, Ludhiaru. 

2. Arun Kumar. Coepernllvc ngrtoollaral financing la 
Mndblpara District, IfM^l^SO. (Dr Naresh Prasad Yadav). 
Depanment of Economics. Bhupendra Narayan Mandal University. 
Madhipura. 

2. Baruah. Nissjr Ahmed. Manpowerptoanmg: A projection 
of manpower demand and snpply to Amam by 2dM AD. (Dr R D 

Baruah). Department of Economics. Ciauhati Univerxiiy. Guwahati. 

4 Dev.Tapun Kumar. Infrastructuredevdopmeat to Asmm: 
An taler dislrtriaBBlytox. (DrG bortk>loii. Drpanmcni orixtmuniics, 
Gauhati University, (iuvk-ahaii. 

5. Ciupu. Bhani. Jnl pradoshaa kc nrthik prabhavevam luke 
alrakaran ka lagai vlshleshaa: I'Jjain Sanibhag ka vivhevb 

adhyayaa. tSmt t* S Munhy). Depanment of I'conomics. Vikrum 
Umversny. l/jjatn. 

6. Inamdar. Prashanl Prabhakar. Kreaomlrs of scale in 
cooperative sugar Industry of MnharaKhirs. (Dr J R Pawaii, 
Department of Agriculiurul Ecunomics. Mahatma PItule Knvhi 
Vidyapeeih. Rahuri. 

7. Jagani. Chanipagaun N. Status, prospectus ond problems 
ofeducaird employed women in urban arcoofSaurashtra. (Dr AS 

Cirdharij). Depanmem of Fi'niHUTHt's. .Saura&h)ralinivrri.i(>. Rjtki>i 

8. Jo»h’;. R A comparative siody of publlr expenditure 
and iacomc of municipal corporation in .Saurasbin Hq^lon, wef 

(Dr M V Joshii. ITepjnmcni of r:cnnomii.s. Sjurashirw 
Universiiy, Rajkot 

9. KcAani. Keshubhdi BahuMiai A stody on access to famUj 
ptanalng programme among trlhals in (iujarai. (Dr Bhani D Dave. 
Depttnmcnuff rx'itnntT^. Bhavnagut Vniynsity. Hhavnagar 

10. Krishna Kuiiuri. Adhualk Bharul kc arlhlk vikas mein 
GaudMvadl artblk chtatan kec prasangikata: Ek sameekshatmak 
adhyayaa. (l>rRKPRamaii). IVpartmenUvTEconomics,Bhupendra 
Narayan Mandal University. Madhipura 

11. lakvhmikoni. Adoption of raconunended prnctires for 

cMBl cnhlvailon and prnUems heed by the growers of selected 
tUrtrfoti of Department of Exleii.sion Education. Punjab 

Agncultunl UniveiMiy, Ludhiana. 

12. Laldailova. K. Patient of land ownership, land use aad 
sustaiaaMe development to Mtsoram. (ProfTLawmak Depanment 
of Economics. Mironm Unvientity. Aizawl. 

13. Mahod, Vandun K. A toady of Impact of infortoadoa 
dtsscmtoatloo oa toraers* attHude towards modnra mtohoda of 
fanning la Amravad Otatrfot <Dr jittish Rastogi). Depanment of 
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Bconomici, Yuhwantrao Chavu Maharuhira Open Univenity, 
Nashik. 

14. Rana, Sunita. Siae of JmMIbb aad rvturoa la acate Id 
; foodgraliuaiidoUicrncldcnpa: AatadyofDtotiictKupVfHP. 

Depanmni of Economics, Himachai ftadesh (/Diversity. Shimia. 

i 5. Rikhi Ram. (aipact of lechMlocIcal cfwafe oa (be Irvcb 
' of iDcone dincrenlUls under vnrIoM farm stecs U HliuDcba] 
Pradcrii: AcaacaladyofMaiiiiilMitrlcl. DepartmeoiofEcononucs. 
' Himachal Pradesh University, Shimla. 

16. Sharma, Babita. DUuIn Jlle ke krUil vtpMU oidu up«j 
- maudiyoD ku yoiEdan, san 1985 se 1996 Ufc. (Dr C K Parikh), 

Dcpariment of Economics. Vikram University. U^ain. 

17. Sharma, Raoiesh Kumar. Foreign trade policy regtaaci 
and performances of Indlo*s eiiernal acclor. Departmeni of 
Economics, Himachal Pradesh Univefsity, Shimla. 

18. Sheic, Sukdev Madhav. Cemparallvc marketing 
ndvaningca nod farm ilac relnllonahip for mnjor agrienllumi 
coaimodlUm bi irrigated and lulnfisd nreaa ef Ahaednngnr DIsIricL 

(Dr S B Dangai). Department of Agricultural Ecortomics. Mahatma 
. PhuleKrishi Vidyapeeih, Rahuri. 

19. Tejinder Kaur. A critical appreiaal of Inventory 
mnnagemenl In liberalised trade regliM In milkfed pUnta of 
Puoiah. Depanmem of Agnculiural Econoniics. Punjab Agriculiural 
Unvirrsiiy. Ludhuna. 

30. Vishwakarmu, Jyoti R. Female works porticlpstlon nod 
stnlus of women; A study of working women nf orgnniced service 
sector aiRoJkot City. (Dr K K Khakhar), Depattmeni of Economics. 
Suurashtra (Inivcrsity. Rajkot 

31 VivekaNund. KnolJlynkanrihlkdnnkaaevnmadbiinlk 
nilbvvnvniilia: Kk tnlonstmah ndbynynn. (Dr R K P RamaoX 
Department of Economics. Bhupendra Nsrayan Mandal University. 
Madhipura. 

:: Yadui. 'Ir(hhuu]in Prasad. Bllwr mein yojanakal "H" 
khanij sampada ka vlkas: Arthlk v|kas kc snnderbh mein ek 
adhyayan. (Dr Ahhinandan Yudav), Department of Economics. 
Rhiipcndra Naruyan Mandal Univenity. Madhipura 

Education 

1. Bupalia. V N. CuHnralawaroncmoflilgh school students 
andrvlairdvnruUea. (DrM CNandani). Depanmeni of Educaijon. 
.Saurashira University. Rajkot. 

2. Gohil. Cl S. A Andy of ralntknMMp between (be prabkms: 
Adjustment mcki cronomic status and edocutienal ndtieveinent of 
pupils of post bask schools. (Dr U O Nakum). Department of 
LUIuculion, Saura&htra University. Rfljkcit. 

5. Jadeja. Chandnka B. SbrI Kamcharll Manas mein 
pralibadhit mulya evam shlkshadnraban. (Dr H H Ravul). 
Department of Education. Saunshtra University. Rajkot. 

4. Jaswani Singh. The Impact of District luatllutc of 
Education and TYninlug (DIET) programiDe on vnlua dimension 
and altitude townnls leaching of stndcnl lenchcn. (Dr Kirandeep 
Kaur^ Department of Educsiion. Punjabi Unviersrty. Patiala. 

Karia, Lcena H. Effcctlvenem of compnter aided Icaralag 
sa a salf Icnrolng. (Dr Anil Ambassnns). Depanmeni ofEducaiion, 
Saurashira Universliy. Rajkot. 

6. Kulbir Kaur Television viewing behnvionr of college 
sludenis in relation to tbeir soclo economic status nod home 
uvInumMUl. (Dr Rajinder Pal Kaur). Department of Education. 
Punjabi University. Patiala. 


7. Kundaliya. Art! K. ConstracUoB aud rlfirlTTurm of a 
gcoaiatrlcnl lastrraiaut eUU d e ve to pm e ut pra graiM ie. (Dr Anil 
AmbaBona), Depwtmeni of Education, Saurashin Univenity. Rajkot. 

8. pandey, A R A study in the dciBogra|riile raintlondilp 
bmween rarluus tudo caHural groupa nad the atutos of female 
eduentlou In UJ|nin Dleirlci. (Snn Prem Chhobra), Department of 
Education, Vikram Univereiiy. Uijdn. 

9. Rsmanuj. B B. Effectlveues of aid based Mathematics 
tamttflgatprimarylevaL(DrDAUchai>. DcpanmentofEducaiion, 
SauruhtraUniveniiy. Rajkot. 

111. Ravi, T P. Emperfenl studies fw dnlcTnlni!: and lasting of 
•ome folk nrl forms for eouaeleallslng ndsll leornen la Kerala. 

(DrKSivai^an), Depailn)BniofEducaliaii,UnivaBtyrfCalicui,Cs]icuL 

11. RupinderKaur. Pnrcutnlpenoneloglealandpaycbologiral 
variables innueaclui womeu choice of Mnlhcmntics related 
disciplines. (Dr S K Baws). Department of Education, Punjabi 
University. Patiala. 

12. Sanguri, R P. A study of das uUnstment, nchlcvemeut 
■m) social de v e lopmrat of itndentg of the age group 10 to 12 years 
in rdatioo to their family climate. (DrJ PCliavda). Departmeni of 
Education. Saurashira University. R^kot. 

)3. Saxena. Ntsha. UHalo Nogar kr prnthmlh star ke 
vldyarlhiyon mdn Hindi bhasba ke puthynknm kc snndarbh mein 
snagyanatuink Vikas kn tulnnabimk udhyuynn. iSmtPremlThhabra), 
Department of Education. Vikram Univenity. Ujjain. 

14. Sharma. Deep Raj. A study of ncudmfe achlevemeat of 
08C, SC and general category students in rIsUimi to certain aodo 
psycbologkal variables. Department of Education. Himachal Pradesh 
Univeniiy.ShimU. 

15. Thaker. S C. EfTecliveness of mnsiery learning 
progrummcwllbrerereoeetoChefiilstryscleficcieachmg. (DrDA 
Uchal). Depanmeni of Education. Saurasbira University. Rajkot. 

16. Ihakkar. Harsha H, A compunllvc study of adncallonnl 
tUnkiagoTSbriAnrabliidonndSbrfJKrfshnamuTlL (DrBhadnyu 
Vachhrajani). Departmeni of Education, Saurashn University, RajkoL 

17. \undana Kurruiri. Transfer policy of Hlmadinl Pradesh 
Govcramcnl In respect of school teachers; Appraisal and 
impUratioas. Deportment ofEducauon. Himachal Pradesh University, 
Shimla. 

Home Science 

1. Deve. Nilamhari R. A study of dietary pattern and ha dfect 
on Dttfritional status of cbUdrrn. (Dr Bhadrayu Vachhrajanij, 
Depaitmeniof Food and Nutrition. Saurashira University. Rajkot. 

2. Gill. JaUpdetjU Kaur. Impocirfinvolvemcnlofwoiiienln 
■grfcultural and alUed activities on borne enviniiinicnt in tatfob. 

Department of Home Science. Punjab AgricuUurei University, Ludhiana. 

3. Sandhu, Navdeep. EIBcncy of nutrition IntcrvcntloB in 
reduting coronary heart dhraar rUi. Department of Food and 
Nutrition. Punjab Agriculiviral University. Ludhiana. 

Uw 

1. Bhegai. Jyoisna V. Socio economic Jnsticc threap Lok 
AdnUt In Sauratditra. (Dr D D Dhamelia), Department of Law. 
Saurashira University, Rajkot. 

2. Bhupinder Singh. The concept of joinl Hnblllty under the 
IndlaD Peual Code. (DrSSKhehra). Depanmeni of Law. Punjabi 
University, Patiala. 
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XDevinderKiiiiiir. !■ iiitraIrtli liipptilnl 

lc|UMvepnvWeait»caatt«lMtofeBOHW«fltaMCi. (ProfDat^ 
Singh and Pr^GurpalSinghX Depaftmeoi ctf Law, Punjabi Univemty. 
Patiala. 

4. land, Santa. RokarfamiicadtBcelalheiriMlaMmiM 
rf rrlwinni jurtfr ilatilywrthiparlalrrfliranilnTlihiafrinJib 
(DrParantjitSinghandDrGucpalSin^), DepanmentofLaw. PQi\|aM 
University. Patiala. 

5. Singh. Naonbam nwnod. U^tocalhRaBcatwMi 

itihr aa c t to M aai pT . (Dr N Sanajaoha). Pepanment of Law. Gauhati 
University, Guwahaii. 

Library & lafbrautiM Scince 

1. Devinder Kaur. Effcctlveacs (rfthe oovicnily Ubrarici in 
adacatloa and raaaarch: A caac stady af PaiOab and Panjabi 
Ualmrillea. (DrSPNarang). Department ofUbraiy and Information 
Science, Punjabi University. Patiala. 

2. Mohammad Yusuf. Library aad lofarmatlaa aelaace 
adacaiioa aad praftiailaaal awapawar aeada of facial Bbrariaa of 
Nortb cr a ladjalatbeBgblafappllcatieaaf M hr ai a tl e a leebaolBfy. 

(Dr M R Rawlani). E>epartiiieni of Library and Information Sckncc. 
University of Rajasthan. Jaipur. 

ManagraifBl 

1. Ajhar Aii. AppIkalloBa af RDBMS la laaaagcrtai 
decisiaa nakiag aad its laplicalloBS oa argaaiaallaa aad 

piadactivlty. (DrDDMeena), DepanmentofManagenKnt.Vihram 
University. Ujjain. 

2. Amrinder Singh. Coaaaser perception of rallaWlity 
af cleciric power sysumi la Paajab. (Dr Guideep Singh and 
Dr Pushpinder Singh Gill). Department of Management. Punjabi 
University, Patiala. 

3. Gill. Amarjit Singh. Cxpart praapectr af ladlaa cottiai 
hallwcar iadaalry. (Dr Manjit Singh Bedi). Departmeni of 
Managemem, Punjabi University. PaiiaU. 

4. KaKa. Arvind. lalbmdoa systcia derelepaaat praeear 
■adds: Developers aad oKra perspective. < Dr U P Goyal and Dr P 
K Bansal). Department of Management. Punjabi Univcrsiiy. Patiala. 

5. KameswnraRao.P. r ti fm awai r i lahiallimufianpiiallii 
ceatial baofcs ia Aadbra Pradob ia tbe Hbcrdbad caaiext: A caK 
stady of East Godavari Dtotrict Cooperative Ccalral Baak Ltd. 
Kaklaaba. (Prof B Appa Rao). Department of Management. Andhn 
Univerdiy, Waltair. 

6. Kamna. De ajg aafaiaodeltaev a laat f tbee ffec tiv e a eM af 
bdbnaatiaa systems wHh special reference Co aatoowbilc ladastry. 
(Dr D P Goyal). Depmmeni of Management. Punjabi Univerwiy, 
Patiala. 

7. Randhawa. Gurbinder. Enterprim lesonrce planning (ERP) 
systasBFtaanMgnndcvihsallowmadcL (DrDPGoyal). Depanmeni 
of Management, Pui^abi Umversiiy, Patiala. 

PdilkalScien 

1, Chaodel. Rattan Singh. The Impact af 73rd Coastltatloaal 
Amndmcatan Paachayatl B^: A cam atndy af MaadI Diatriclaf 

HImachBlPradmk DepartmentofPoliiical Science.Himachalftadeih 
Univeisily, Shimla. 

2. Jadeja, Gajendrasinh Prabhatsinh. Panchayali Raj: 
ParBulpaaa aac vIkas, Bfcavaagar JHIaaa v isb a sb sanderbba. 


(DrDDIhala), OepaitnieiNoTMMcalScienee,BhavnagarUniversity. 
Bhavnagar. 

Btythalep 

1. Amorinder Caur. Nttarw i of p ey chaeae la l Irandthms bi 
raral adelmceats. Departmeni of Human Development. Punjab 
Aghculninl Univeraiiy. Ludhtana. 

2. Jsrsaniya. i A. A atady of primary iiaflifr. hl^ echaol 
fcndmrnnd call^ tta c biii tlfctt lti i n Ms .JabeCreea,JabInvolvement 
nndmditecinm (DrDJBhan), Dcpnitmentofhychology.Seuraihira 
University, Rajkot. 

y. Ranjan Prasad. An invmtlgnt ln n brio eodnl nllHndcs nad 
psimaaHty cbnracicrttfke nf iBea ni ed aad aaa nBeaalcd coBegc 
Bladeats. (Dr Praveen Kumar Jha), Department of Psychology. 
Bhupendn Narayan Mandal University. Madhipure. 

4. Sankhian. Pnkash. Caplng s tr a taBtei aad ofiaaleaHoBal 
snpparl as piadictor af perceived arganlsalloaal slram aad 
psy^olDBleal wcO bdag. Department of Psychology. Himachal 
Pradesh University. Shimla. 

5. Vrrma. Neena. A slndy of woomd offe n d e r s In relation to 
pmoaaHty. erbirinni leadcacy, vafuc orbmtntion, home cnviraaneni 
■ad Borlo eeooomir stnlaa. (Prof M S Turan). Departmeni of 
Psycholi>g>. Guru Jamhhe^usr University. Hiur. 

b. Yadav..Sudesh General well bring amangit inwtitntionaliw'd 
aad aaa lastitulloBallaed aged sabjects. (Dr Riidhry .Shyam>. 
Department of Psychology. Maharshi nsyansnd Dnisersilv. 
Rohiak. 

.SaeWecy 

1. Bhaloiliya. Nuyanaben M. Coarept of the womcafercitiag 
bigber cdocatioa wiibrefvieBcetaaelcclioaDrtbcirHfe partner: A 
s ociologic a l re m artb. iDr Kaniahrn H .Sapes jUiai. Orpartnient of 
Sociologv. Saorashira Univemly. RaikiU 

2. C'hudBsama.S I. The dominance ofeaste aad rbaage la the 
Kan Rg^l Cceamualty of I'asial Area of .Saarwabtra. (I>r P S 
Jeihava). Departmeni of .Sociology. .Saurashira Univrrsil). Rajkot 

3 D'>ng(e. Dhanrai Malaikhaad Tamre PariyoiBaa Jlle 
Baiagbat kc vMbapll aaaaoBcliil jaqjati parivarwa ka paaravas. 

tDr R G Singh). Departmeni nf Sociology. Devi Ahilya 
Vithwavidyalaya. Iftdorc. 

4. Mahmud. Md Shahedt Hossain. Masttm womca cdacalioa 
la aamc villages of West Bengal, ladla aad Baagladesh: A 
camparaliv* study la aspects ef their cdacsIioaBl katas, problems 
aad p i asp e cts. (Pmf S R Msndal), Centre for Himslayan Studies. 
Universily of Ni>nh Bengal. Rsja Kammnliunpur. Disti Darjeeling 

$. Maurya. Shiv Sagar. Slate peacO adyog aacin karyarat 
kuamikaa kec artbBi khHI ka um^jshastrlya adbyayaa: Maadsor 
JDe ke viihcib mdarbk mda. iDr Chandershekhar Damade), 
Be pert mem of Sociology. Vikram Univervily. Ujyain. 

b. Selnam Kaur. A eocleiogical maiy af aaiveidCy rakdeal 
girl stnd ca ti la Papjab and Chandigarh. (Prof C S Bhamagari. 

Department of Sociology. Punjabi University. Patiala. 

7. Shashi Kumar. Sampjlk maya aar arakebanvad: Ek 

■aaiajsfcailiija edhjayaa (Drlasman Praiad Yadav), D epartm e ni 
of Sociology, Bhupendra Neriyan Mandal University, Madhipuri. 

B. ZankaL H D. Swndkyaya pravrHti dwara macfcbfaaar 
lemailBjn mein p ar lv ar taa. (Dr Hemitaben Rao), DepamneM of 
Sociology. Sauraihtre University, Rajkot. 
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I iii^ir-rm i-r i-. ^ ^ ^ , INDO-CANADIAN' 

iSS SHASTRIinstitute 


SHASTRI APPLIED RESEARCH PROJECT (SHARP) 

CALL FOR PROPOSALS 

THE SHASTRI INDO-CANADIAN INSTmJTE INVITES APPLICATIONS 
UNDER A PROGRAMME OF COLLABORATIVE RESEARCH FUNDED BY 
THE CANADIAN INTERNATIONAL DEVELOPMENT AGENCY 

OBJECTIVES 

The Shastri Applied Research Project (SHARP) aims to contribute to poverty reduction and 
sustainable development in India through support for bi-national research projects that will provide 
information and analyses in the areas of economic reform, social development-health and 
environmental management. SHARP will support research of significant relevance to important 
public policy issues identified by policy makers and others influential in policy development. 
The maximum funding per project is S130,(X)0 (Canadian funds). 

ELIGIBILITY 

Applicants must be a partnership between a Canadian and Indian team composed of: 

• Canadian or Indian universities 

• Research centres or institutes affiliated w'ith universities 

• Independent research institutes 

• Teams of researchers affiliated with any of the above 

The Shastri Institute's mandate covers humanities and social sciences including education, 
management and law'. Projects that fall primarily within natural sciences and engineering cannot 
be funded. However, projects including scientists and engineers within the research team are 
eligible. 

TO APPLY 

Public policy areas in which research projects are invited and detailed application guidelines and 
application materials can be obtained from the Shastri Institute's India Office or from the website. 

DEADLINES 

Part I: Brief Project Description and Explanation of Policy Applicability application materials 
due January 30, 2003. 

Part 2: Full Project Proposal application materials due February' 27, 2003. 

Shastn Indo-Canadian Institute, 5 Bhai Vir Singh Marg. New Delhi - 110 001, India 

Tel: 11-2374-6^17/3114/2677 
Fax: 11-2374-6416 
e-mail: sici@vsid.com 
WWW. ucal^iy .ca/-~sic i 

The funding for SHARP is subject to budgetary constraints. 
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SRI SATHYA SAI INSTITUTE OF HIGHER LEARNING 

(Deemed University) 

Vidyagiri, Prasanchi Nilayam - 515 134, Anantapur Dist., A.P 
Phone: (08555) 287191. 287239 


Applications are invited on plain paper with detailed curriculum vitae and a recent passport size photograph for the following 
faculty positions in Sri Sathya Sai institute of Higher Learning, so as to reach (he Registrar wldiln one moatli of this advertisement. 
Retired persons below the age of 65 years may also apply. 

Prasanthi Nilayam Campus for men: 


Professor in Chemistry One post (men only) 

Area of specialisation : SyntheticaodnaturalproduciKChemistry 

QuaHficatfon & cxperieiice As per UGC nonns 

Lecturer/Reader in Mathematics t One post (men only) 

Area of specialisation Well versed both in Mathematics and C'ompuier Science 

Qualification As per llCK* ntmns 

Experience Total experience of 12 years of touching with at least flve years of Postgraduate leaching 

in University Oepartmenis/repuied Research Inslitution.s for the post of Reader 

Anantapur Campus for women: 


Pntfessorin HomeSeknee Onepost(womenonly) 

Area of specialisatloa Nutrition 

Qualification & experience As per UGC norms 

Tht* University re.\erves the right to relax any of the ipialiricaiions/experTence in exceptional cases or in the case af persttns 
already holding analogous posts in a University / Research (nstitunons etc. 

Knou ledge of system of integral education is desirable fiv alt posts. 

The aK.>\ e posts carr\ UGC scales of pay. 

Registrar 


BANASTHALI 



VIDYAPITH 


(Deemed to be University) 

Requires - Finance Officer 

Minimum qualifications ; Chanered Accountani with 5 years experience in a reputed firm 
preferably in auditing of educational institutions OR MBA with thorough knowledge of accounting and 
3 years work experience OR having 5 years experience in the grade of Rs. 12U00-183(X) in the ofFice of 
Comptroller of Auditor General of India. A person just retired or retiring cun be appointed for a five 
years contract. Deputation can also be considered. 

Pay Scale : 16400-450-20900-500-22400 DA (Presently ^5%.), CPF (presently 12*5^). Grariiiiy, 
Insurance and Pension benefits as per Vidyapith rules. 

Must become habitual wearer of khadi on joining. Only vegetarian food permitted in the campus. 
Other things being equal women may get preference. 

Interested persons should send their bio-data in envelop marked confidential to Profes.sor 
Diwakar Shastri, Secretary, Banasthaii Vidyapith, P.O. BANASTHALI VIDYAPITH - 304022 
within four weeks of the advertisement. If anyone needs more information about the institution or 
wants to visit Banasthaii to know more about the Vidyapith will be welcome. Phone: 01438-228359(0), 
228323(R); Fax (01438) 228365; E-mail: ds@bv.emet.in 
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CLASSIFIED ADVERTISEMENTS 


Kai SambluUlrao Garad 
Shikshan Prasarafc Mandid, Mobol 
Deshbhakta Saoibh^lrao Garad 
MAHAVIDYALAYA, MOHOL, 
Ikl-Mohol, Dl<st> SolapuR (M.S.) 

(Afiniiated ro Shivaji Univcrsiry. 

Kolhapur) 

WANTED 

Applicaiions are invited from eligihle 
candidalcs for the following posts. 

Principal I Port (open) 

Note: 

]. the post of Phni'ipaK PhD. or equivalent 

puMished work and o minimum experituice 
of II) years (for Principal of Reader's 
grade) or 1.^ years (fur Principal of 
Professor's gnidc) ol'icai'hing/Rcseari.h in 
UmvfrMUe<JC<>l\eges and other Institutions 
of Higher F^lueation is essential. 

2. Lducalional Quahricaiions. Pay Scales and 
Scrviic Condition!* will be us per rules ot 
Shivaji I'mvcrMiy. Kolhapur. The details 
repardmg educational qt/alifK'ations will 
be supplied to the candidates alongssiih 
ihc applicaiiion form. 

?. Cmididaltf.s wup An Kaculiy need only 
apply. 

•1 'f'hosi' who arc already in service should 
apply thmugli proper c*hannel 
5 Inkonipleie application will noi he 
cmcnained. 

Apply in ii pre.vcnhcd lorm giving full 
particulars within a month from the date 
of puhlicaiion of if)i.s ad\ rniscmmt to the 
undersigned. Presenbed application forms 
can be had from the sansiha office on 
payment of Rs. 2.1/ in Cash or by .self 
addressed ens clop of size 2? emsx lOcms 
with il- Rs. stamp and Crtktsed Indian PCrtol 
Order of R.S 25.', 

Kh. R.R. Kshirsagar l>r. V.B. GAKAD 
Pn^idenl Srcmsry 

Date: 22>12-Z002 
Phcc: MUHOL 


UNIVERSITY OF JAMMU 
SiluatioD Vacant 

Applications on the presenbed form are 
invited for the following posts so os to reach 
tlie undersigned on or hefore Jtauary 25,2003. 

A. Professors (Rs. 16400-22400) One each 
in Botany. Conunenoe. Hindi, Elccunnics, 
Urdu. Hisuwy (For Maharaja Gulab Singh 
Memonal Chair) 


B. Director Physical Education (Rs. 16400- 
22400)-One Post 

C. Librarian (Rs. 16MX>'22400) - Orte Poet 

D. Readers (Rs. 12000-IR300)-Oneeach in 
Computer .Science end Dogri. 

F. Coordinator in Law-Drsfimce Education 
(Rs. 12000-18300) One Post 

F. Deputy Libranan (Rs. 12000-18300) - 
Two Posts 

Ci. l^iurer - Management Studies (Rs. MXlO- 
13500)-One Post 

H. AssisUnl Librarian <Rs. 8000-13500) - 
Two Posts. 

Ndt«: 

I. Those who have already applied for the 
pubts of Pruftfssor of Botany, Commerce, 
Hindi. EIccimnics. Librarian, Reader in 
Dogri MfKl Coordinator in Law in Distance 
Education rwvd not apply a^aitt. 

2. The post of Professor of Hisiory for 
Maharaia Gulab Singh Chair is a tenure 
post ((V'apcriod of three years extendaUe 
for a further period of two years 

Prescribed application form-s and other 
deieiM like qualificafions etc. can he nhiained 
from AsMvtant Registrar (Forms and 
Stationary), (.diversity of /ammu. Jammu 
personally on payment of Rs. 200/- or by 
sunding crossed Indian Portal Order or 
Bonk Draft wunh R«. 250/- drawn in favour 
of the Kegistrar, Vnivcrslty of Jammu. 
JainiRU-180006 enceshaMe rt Jamma Post 
onke/Hank from December 23, 2002. 

No : Adiii/TW/2Q02/12660 (Jii. DEV) 
Doled; 14-12-2002 Reprtrar 


Chh. Shahu Institute of Business 
Education & Research IVust's 
DINKARRAO K.SHINDE 
COLLEGE OF EDUCATION, 
GADHISGLAJ, 

Distt. Kolhapur 

(Afniatcd to Shivaji Univeiraty, 
KtUhapur) 

WANTED 

Applications are invited from eligible 
candidates for the following posts. 

A) Pnncjpal I Post (open) 

B) Lecturer in Education 

with Science Method 1 Post fFull Time) 

(Open) 


Note: 

1. For the posi of Principal, Ph.D. or 
equivalent published work and a 
minimum experience of 10 years (for 
Principal of Reader's grade) or IS years 
(for Principal of Piofessor's grade) of 
tcaching/Research in Universities/ 
Colleges and other InstituikNis of Higher 
Education is Essential, 

2) Educational Qualifications, Pay Scales 
and Service Conditions will be as per 
rules of Shivaji University. Kolhapur 
The details regarding educational 
qualiricaiions will be supplied to the 
candidates on request. 

3) Those who are already in smvice should 
apply through properchannei. 

4) Incomplete application will noi be 
entertained. 

5) Apply giving full particulars witbln a 
mmith fmm the date of publication of 
(his advenisentent to the undersigned. 

Place: 

Date: 

MaotgiBg IVrtrtce 
SIBER, UaivcrulQ! Rood, 
Kalbapar-dlMM 


Solapur Zilla SamRj Seva 
Mandal, Solapur 
SANTOSIl BHIMRAO PAUL 
ARTS, SCIENCE & 
COMMERCE COLLEGE 
Mandnip^ 1U. South Solapur, 
Dist-Solapur - 413 221 

(Affiliated lo Shivaji Universily, 
Kolhapur) 


WANTED 


Applications arc invited from eligible 
candidates for the following posts: 


A) 

Principal 

B) 

Nrectorof 
Physical Educadon 

O 

Librarian 

D) 

Lectnrer: 

I. 

English 

2. 

Marathi 

.3. 

Hindi 

4. 

History 

5. 

Sociolc^' 

6. 

Economics 

7. 

Political Science 

8. 

Geography 


I Port (Open) 

i Port (open) 

1 Port (open) 

I FT Post (open) 
I FT Post (open) 
1 FT Post (open) 
IFT Post (open) 
IFTPort (open) 
IFT Post (open) 
IFT Post (open) 
IFTPost (open) 
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Male: 

1. For ihe post of Principal, Ph. D of 
equivalent published work and a 
minimuni experience of 10 years (for 
Principal of Reader's grade) or IS yean 
(for Principal of Professor's grade) of 
teaching/Research in Universities/ 
College and other Institutions of Higher 
Erhication is Essential. 

2. Two open posts of Lecturer will be 
niled in amongst female candidates. If 
female candidates ate not available the 
posts will be filled in from male 
candidates. 

3. Open female candidates belonging to 
"Creamy Layer" shall not be held eligible 
for the benefits of women reservations as 
speciHed in G.R. Women and child 
Welfare Department Misc 1086/Pr.Kr 30/ 
K8.2 dated 1.8.1997. 

4. Educational Qualiflcaiions, pay Scales 
and Services Conditions will be as per 
lulesof Shivaji University, Kolhapur. The 
details regarding Educational 
(Salifications will be supplied to the 
candidates on request. 

3. Those who are already in service should 
apply through proper channel. 

6. Incomplete application will not be 
entertained 

7. Apply giving full particulars within a 
month from the date of publication of this 
advertisement to the undersigned. 

8. Af^lication should be made within one 
month from the date of publicacion of 
this advertisement in the prescribed 
form available from the college office 
on payment of Rs. 23/- in cash or 
Rs. 30/- by Money Order, if required 
by post. Money Order should be made 
in the name of Secretary. Solipur Zilla 
Samaj Seva Mandal, Nehru Nagar 
Solapur. 

Plaec : 

Dale ; 

Secretary 

Sotapv ZlUa SaaRj Seva Maadal 
Nehra Na^, Solapar 

DR. BABASAHEB AMBEDKAR 
MARATHWADA UNIVERSITY 

Advertiaanent No. Esd7 Dq>t/lS3/2002 

Apfrtlcations ere invited in the prescribed 

application form (Obtaineble from 

Pidiiication Unit of University on payment of 

Rs.5(V- on production of certified copy of 


Caste Certificate or by poet by sending a 
Demaad Draft far He.lM/- drawa la 
favaar af the Xttlalrar, pajshla at 
Aaraagabad) for the following vacant 
Reserved Teaching Posii in the University 
Depaitmenu. 

PROFESSOR-t (Fay Scale Rs. 16400-430- 
20900-500-22400) 

IJ Enviranmerual 01 (ST. Isl Advcfiisememl 
Science 

READER^ 13 (Pey Scale Rs. 12000-420- 

18300) 

1. English 01 (S.C.llnd Advcnisefnmi) 

2. PuMii-Ad¬ 
ministration 01 (SjC. Und AdvenMcmeral 

3. Ecoaomics 01 |ST. InAdvenirememl* 

4. Journalism 01 (S-C.IInd Advenisemeni) 

3. Physics 02 01 (ST. DM AdwenimM) 
01 (VJ.(A)7N.TB.rAn. 
lind AdveitHetneni) 

6. Qiefnistfy 01 IS-C-HWAdvotiaaneni) 

7. Botany 01 (S.T. IlndAdvenjseiTwnil 

8. Zoology 01 (SX lllid AdvetiHcmeM) 
9 Maihemaiics 01 I5.CM]lnlAdvaiiwTneni) 

10. Computer 01 (SC. Ulrd .Advenuencni) 
Science 

11. Chemical 01 (S.C. QIrd Advausenvnil 
Technology 

12. Commerce 01 (S.C. lllidAdveniieiTcnt| 

LECTURERS-13 i Pay Scale Rs.BUaO-275- 
133001 

1. English 01 (S.T. Vth Advenisememi 

2. Urdu 01 |S^. nw Advo timn eml 

3. Hindi 03 (lylS-TlaAdvcfiiKnafl 

(IMVJ<A))[hrTB.CD)Isi" 

4. Bio- 01 (S.T. Ibid Adveitisenmi) 

Chemutry 

3. Malhemaiica 01 (S-TnudAdvcnisarcntl 

6. Dramaiics 01 (SX. Vth Advei tise ngntl 

7. Economics 01 (S.T.QndAdvenirefneni)* 

8. Chemistry 01 (S.T.DndAdvenisefneni| 

9. Slitistics 01 {S.TllfailAdvaiiseniBrap 

10. Chemical 

Tedinolagy 012S.TIIlidAdveitireinEfiil 


11. German 01 [S.C. lai AdvertisementI 

IZ.Conmerce 01 (S.TnMAdvaiuemeni|* 

* AB ftiaiR belag eqaai, pre ftr aa ce will 
be givea la Iba woibcb caadtdaica Car 
ttcKpoala. 

Nala: 

1. 30% of reaervaion of (leau for Wmien 
Candidaiea, subjeci wise and Cadre wise, 
in respective category of reservation, fur 
which reservation is specified, shall he 
applicable as per GR'i MISC/I093/PK/ 
36(i/KA-2daied22-06-1994, No. USO/ 
1493/(3048) UNI-4, dated February 
1993 arul No. MlSai096fi*IU30fiCA-2 
dated OI-iB-1997. 

2. 3% of reservation of posts for 
Handicapped Candidates, subject wire 
and cadre wise, m respective category 
of reservation for which reservation is 
sfiecified shall be applicable as per 
G.R. No.SRV/l097/PK/.3l/98/l6-B/ 
dated 16^3-1999. 

.1. A relaxation of 3% may he provided, 
from 53% to .30*1 of the marks at the 
Matter's level for SC/ST caiegories 

4. A relaxation uf 3% may be provided. 
fnvn ,3.3% In .30% of the marks lo Ihe 
Ph.D. Degree holders, who have passed 
their master degree prior to 19lh 
September 1991. 

3. D in ihe 7 puini scale with letter gRide.s 
O A.B.C.D.E. A F shall be regarded as 
equivalent f>f 53% wherever the grading 
system is followed 

6. A relaxation uf the minimum marks at 
the PG level from .33% co 30% for 
appointment as Lecturer may be provided 
to the candidates who have cleared the 
JRF examination conducted by UGCV 
CSfR only prior lo 1989, when the 
minimum marks required to appear for 
IRF exam, were 50%>. 

7 The details of qualificalion and 
specialization required for Ihe above 
posts will be supplied along with 
application forms. Application forms 
will be supplied upio 17-01-2003 
Last Date for submission of duly 
typed and completed Application 
forms ia3Mll*30i3. 

Uulvcnhy Campus. 

Amiigrtad-431B»4. (Dr. P.M. Bora) 

Raglatrw. 

Ref. No. ESTT/DCPT/BMO/ 

Dacamher 19. MB2 
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BANASTHALlI 


IVIDYAPITH 




(Deemed to be University) 

National Institution for Women's Education 

Requires 

SECRETARY 

The Vidyapith is national institution for women’s education. In its existence of 67 
years the Vidyapith has earned a name for its pioneering effort in its field. Its educational 
effort encompasses the whole spectrum of education, right from Nursery to Research level. 
The Vidyapith aims at developing such an all round personality of students which will reflect 
the synthesis of the spiritual values and scientific achievements of the East and the West. 

The Vidyapith. a fully residential institution, strives at providing not only just academic 
training but allround education through its Panchmukhi Shiksha (Physical, Practical, Aesthetic, 
Intellectual and Moral). 

The Vidyapith is looking for a whole time officer to serve as, its Chief of 
Administration. The Constitution of the Vidyapith defines the duties of the Secretary : (a) to 
be the custodian of the records, common seal and property of the Vidyapith; (b) to act as 
Secretary, issues notices and attend all the meetings of the higher bodies of the Vidyapith; 
to to conduct official correspondence of the Vidyapith; (d) to execute all legal documents of 
the Vidyapith. 

Minimum requirements : This is a senior level post and hence the minimum 
requirements arc as prescribed by UGC. In addition to being an eminent academician it is 
higiy desirable that the applicants must have considerable experience of administration at a 
high administrative post in an educational institution and should generally have a very good 
understanding of how universities run. 

Merely having these minimum requirements will not be enough. The Vidyapith is 
looking for a person with clarity of views regarding educational proce.s.s, a vision and leadership 
qualities. 

Pay Scale : 16400-450-209(X)-500-22400 DA (Presently 45%.), CPF (presently 12%), 
Gratuity. Insurance and Pension benefit-S as per Vidy^apith rules. Higher Start for exceptionally 
suitable person may be considered by the Selection Committee. However, money is not a 
main concern with the Vidyapith and should not be with the aspirants. 

Must become habitual wearer of khadi on Joining. Only vegetarian food permitted in 
the campus. Other things being equal women may get preference. 

Interested persons should send their bio-data in envelop marked confidential to 
Professor Chitra Purohit, Director, Banasthali Vidyapith, P.O. BANASTHALI 
VIDYAPITH- 304022 within four weeks of the advertisement. If anyone needs more 
information about the institution or wants to visit Banasthali to know more about the 
Vidyapith will be welcome. Phone : 01438-228359(0). 228323(R); Fax (01438) 228365; 
E-mail: ds@bv.emet.in 
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AN EXCITING AND FULFILLING CAREER OPTION : DESIGNING FOR CRARS 
3 YEAR POST GRADUATE DIPLOMA IN CRAFTS & DESIGN (YEAR 2D03) 
ADMISSION TO THE 5th BATCH 

ii»iiittitiii» The Indian Institute of Crafts & Design is an autonomous Institute of Extellenre for 
development of the crafts sector. The Institute, which enjoys a national mandate, has 
been set>up by the Government of Rajasthan. The Institute is working towards the 
development of competent and welt trained design>iechno>managers for the craft sector. 
The Institute is situated amidst sylvan sorroundings on a 7 acre campus. IICD has been 
recx)gnised by the Government of Rajasthan as a Slate Level Nodal InstHutioiifbr Excellence 
in Crafts & Desi^. 

Thecoiww The institute offers a 3‘Year Post Graduate Diploma program in Crafts & Design. This is 
the only program of it"s kind in the country. The student acquires firm grounding in the 
discipline of design aiongwith requisite knowledge and skills in marketing, 
entrepreneurship, accounting and research methodology. The course is an optimum mix 
of theoretical grounding and practical exposure. The Institute also works for capacity 
building and training, research and documentation arxi consultancy for the c raft st*clor 

rtowfi^it Employment opportunities are with Exporters, Designers, Multilateral Aid Agent it's. Buying 
Houses, Government organisations etc. Graduates ot‘ this course ran also bet ome designer- 
entrepreneurs. 

Graduates in any discipline from a recognized University are eligible to apjx-ar for thi‘ 
entrance test. Applicants should be lixfian nationals. 

Admission is thrcxjgh an all India feve! aptitude lest to lie held on Sunday, 9 February 
2003 at 11:00AM. Successful candidates are called for written test and interview at laipur 

HwtoAppiy The application form and prospectus are available on payment of Rs.^SO/- in rash or 
through crossed demand draft in favor of Director, Indian Institute of CrafLs & Design, 
payable at Jaipur. Last date for submitting completed application forms is 31 January 
2003. Application Conns can also be downloacied from IICD website wwwJk:dindia.org. 
For submission of applications downloaded from the website, please follow instructions 
given at the website. 

TmCentrcs Tests wili be at Jaipur, Delhi and Kolkata. Rights to change any lest centre rests with the 
Institute 


Cortac^_ DIRECTOR, INDIAN I NSTITUTE Qf CR AFTS A DESIGN 

|8, Jhalana Institutional Area, Jaipur 302017 Rajasthan 
Tel: 141-2701504/2700156 Fax: 2700160 email: iicd@ daUinfosys.net 

Website: www.iicdindia.org 


FWAshed lo Dr. M. Gofwaoo, od bthttf oTtbe AMOctatloa of luHaii Uidvenhia, AID Houm, IS KoUa Mara, Nc« [>cllii*U0602 
GrwK ASINDV. PboMs: 23230059,23232429. Fu: 011-23232UI, E-Mall; alu9dd2.vBiljicUn ,Websllc :bttp:/wirw^uwebyorg 
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